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delivery operations, including at least three 
years in a responsible management capacity.

The Compensation
The salary range for this opportunity is 
from $97,668 to $131,856 dependent 
on qualifications and experience. 

Benefits include but are not limited to: fully 
paid CalPERS retirement plan for Classic 
Employees (2% @ 55), statutory cost-sharing 
for PEPRA Employees (2% @ 62), deferred 
compensation program with City match of 
$165 per pay period, medical, dental, and 
vision options, cash payment per month 
for in lieu of health coverage, life insurance, 
Section 125 plan, vacation leave, sick leave, 
executive leave (80 hours) and 13 paid holidays 
per year. The City withholds for Medicare 
but does not participate in Social Security. 

The Criteria
Appointment will be based on best fit, competency, 
education, training and experience as it relates 
to the position of Public Works & Building 
Director/City Engineer, successful completion 
of a thorough background investigation, 
reference checks, and medical exam. 

The Recruitment Process
To apply please visit 
www.peckhamandmckenney.com

Resumes are acknowledged within two  
business days. Please do not hesitate to contact  
Phil McKenney toll-free at (866) 912-1919 if 
you have any questions regarding this position  
or recruitment process.

Filing Deadline .......................................April 30, 2018

Preliminary Interviews .....May 2 through May 15, 2018

Recommendation of Candidates ................May 17, 2018

Final Interview Process .............................May 31, 2018

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.

Public Works & Building Director/
City Engineer

City of Suisun City, California
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&The Community
A small community of approximately 29,000 
residents, Suisun City is situated midway between 
San Francisco and Sacramento in Central Solano 
County. The Old Town section of the City is 
located on the Suisun Channel, which empties into 
the Suisun and Grizzly Bays, the connecting point 
for the Sacramento River and the San Francisco 
Bay. Suisun City is accessible from Interstate 80 
via Highway 12 and Amtrak’s Capitol Corridor 
commuter rail stop at the Train Depot, in the 
heart of the City’s Historic Waterfront District, 
making it a prime location for homeowners as 
well as job seekers, particularly with its reverse 
commute for inner Bay Area residents.

The City was first settled in 1848 and grew 
during the California Gold Rush as a trading 
route between the foothills of the Sierra Nevada 
Mountains and the San Francisco Bay Area. The 
town prospered and remained the bustling hub 
of agricultural Solano County until Interstate 
80 opened in the 1960’s, effectively switching 
commercial traffic away from the railroad and 
the waterfront, and into nearby Fairfield.

Between 1989 and 2012, the City implemented 
an aggressive redevelopment program centered 
on the Waterfront District. After decades of 
isolation, the Waterfront District is once again a 
primary economic, social and community asset 
of the City featuring the Suisun City Marina 
& Promenade, Harbor Square Plaza, and the 
Hampton Inn & Suites (Waterfront Hotel). 
Through redevelopment, the Suisun Channel was 
deepened to improve boating connections with 
the San Francisco Bay and the Sacramento Delta.

With the loss of the Redevelopment Agency in 
2012, the challenge that the City faced was how 
to generate ongoing sources of General Fund 
revenue to pay for core services that include 
police, fire, streets, facility maintenance, graffiti 
removal, youth services, senior services, and 
recreation and community services. At the same 
time, the City’s top priority is facilitating new 
development to broaden the City’s tax base.

In November of 2016, Measure S, a 1% 
Transactions and Use Tax was passed by a 
significant margin. The current FY 2017-18 
budget represents an emergence from the fiscal 
challenges brought by the recession and the 
end of redevelopment, and includes significant 
enhancements in service, deferred maintenance 
needs, and the Major Capital Improvement 
Program, which includes upwards of $1 million to 
improve local streets and roads (average PCI of 55), 
an approximately $4 million marina dredging, and 
$4.2 million McCoy Creek Bikeway Extension. 

The positive results of the 
passage of Measure S show 
that the residents of Suisun 
City care through the 
passage of the first general 
tax increase in the City’s 
history. With this infusion of funds, Suisun City 
will continue to be a gem in the Bay Area region.

The Organization
The City Council is comprised of a Mayor and 
four Councilmembers, all elected at-large to serve 
staggered four-year terms. The City Council 
makes all policy determinations through the 
enactment of ordinances and resolutions, and 
determines how the City will expend funds by 
annually approving the City’s operating and capital 
budgets. The City Council appoints the City 
Manager and City Attorney, all other employees 
fall under the management of the City Manager.

The Total Organization Wide Budget for 2017/18 
is almost $36.5 million, with total city-wide 
staffing currently at 167 employees. For much 
more information on the City of Suisun City 
please visit their website at www.suisun.com. 

The Position
With a Department budget of $5.8 
million, the Public Works & Building 
Department consists of 20 employees spread 
through four divisions: Administration, 
Engineering, Maintenance and Building,.

The Administration Division oversees 
departmental operations, including budget 
development and management, personnel, and 
interdepartmental coordination, as well as 
specific program areas including recycling, 
facilities management, Maintenance Assessment 
Districts and regulatory compliance.

The Engineering Division has broad responsibility 
to safeguard health and safety on public 
property as well as engineering activities, 
including capital improvement program 
implementation, construction management, 
construction inspection, design, commercial 
development support, and transportation.

The Maintenance Division provides a diverse 
array of services including street maintenance 
and repair, roadside litter and debris removal, 
graffiti removal, streetlight and traffic signal 
maintenance, maintenance and repair of the 
storm water collection system, flood channel 
maintenance, landscape maintenance in City-
owned spaces, park and facilities maintenance, 
and equipment and vehicle maintenance.

The Building Division is 
responsible for safeguarding 
the health, safety and welfare 
of residents, workers and 
visitors to Suisun City by 
effective administration and 
enforcement of building codes, 
fire codes, and the municipal 
code on private property.

The Public Works & Building 
Department also advises 
the City Manager and City Council on all public 
works funding issues and coordinates with multiple 
agencies including FSSD (sewer), SSWA (water), 
STA (transportation) and Caltrans, among others. 

The Ideal Candidate
The Public Works & Building Director/City 
Engineer reports directly to the City Manager 
and, in collaboration with the other executive 
management team members, is expected to 
provide responsive leadership to not only his/
her department, but to the City as a whole. The 
successful candidate is expected to work closely 
with Development Services in support of the City’s 
economic development mission. He/she must be 
honest, innovative, solution-oriented, flexible and 
adaptable with an ability to work with a variety of 
audiences both in and outside of the organization.

The new Director will be a leader who is 
collaborative, decisive, creative and progressive. 
She/he will be articulate, comfortable speaking 
in public situations, a strong presenter, and 
will have a team oriented “can-do” attitude to 
solve problems citywide. He/she must have the 
ability to manage the day-to-day operations of 
the Department while at the same time look 
to the future and anticipate trends or activities 
that will impact the Department and City.

Ideal candidates will be Registered Engineers in 
the State of California and/or Certified Building 

Officials, and if not, other creative options will 
be explored to ensure effective delivery of these 
services. First and foremost, the successful 
candidate must work well within a committed, 
focused, customer service oriented organization.

A Bachelor’s degree with major course work 
in civil engineering, construction, public 
administration, facility management or a closely 
related field desired, as well as eight years 
of broad and extensive experience in public 
works development, professional engineering, 
and maintenance activities or related service 
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delivery operations, including at least three 
years in a responsible management capacity.

The Compensation
The salary range for this opportunity is 
from $97,668 to $131,856 dependent 
on qualifications and experience. 

Benefits include but are not limited to: fully 
paid CalPERS retirement plan for Classic 
Employees (2% @ 55), statutory cost-sharing 
for PEPRA Employees (2% @ 62), deferred 
compensation program with City match of 
$165 per pay period, medical, dental, and 
vision options, cash payment per month 
for in lieu of health coverage, life insurance, 
Section 125 plan, vacation leave, sick leave, 
executive leave (80 hours) and 13 paid holidays 
per year. The City withholds for Medicare 
but does not participate in Social Security. 

The Criteria
Appointment will be based on best fit, competency, 
education, training and experience as it relates 
to the position of Public Works & Building 
Director/City Engineer, successful completion 
of a thorough background investigation, 
reference checks, and medical exam. 

The Recruitment Process
To apply please visit 
www.peckhamandmckenney.com

Resumes are acknowledged within two  
business days. Please do not hesitate to contact  
Phil McKenney toll-free at (866) 912-1919 if 
you have any questions regarding this position  
or recruitment process.

Filing Deadline .......................................April 30, 2018

Preliminary Interviews ..... May 2 through May 15, 2018

Recommendation of Candidates ................May 17, 2018

Final Interview Process ............................. May 31, 2018

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.

Public Works & Building Director/
City Engineer

City of Suisun City, California




