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A Unique Opportunity
Stockton is a renewed city!  Stockton 
is a city that is perhaps better pre-
pared for the future than any other 
city in California, with a thorough 
understanding of its operations and 
finances, and the tools to adjust to 
economic conditions for decades into 
the future. With its financial house 
in order, Stockton has been through 
the most significant period of change 
ever experienced in its 167-year history.  
The City Council, City Manager, and 
Executive Team are committed to a 
strong and vibrant community.  This 
commitment was recognized as Stock-
ton ranked as one of the most fiscally 
healthy cities in the country multiple 
times. To grow this team of strong 
leaders, the City is seeking a dynamic 
and professional Assistant Director 
of Community Development and a 
Deputy Community Development 
Director/Planning and Engineer-
ing.  These leadership roles will be key 
players in leading an outstanding and 
growing department to excellence.

The Community
Located in California’s great Central 
Valley, Stockton has grown as a 

community with bountiful agricultural 
history and resources, to an urban 
destination with a rich arts and cultural 
scene, fine dining, shopping, sports, 
recreation, and family activities.  

With a multi-ethnic and multi-cultural 
population of over 320,000 residents, 
Stockton is the 13th largest city in 
California.  Centrally located, 60 miles 
east of the San Francisco Bay Area and 
45 miles south of Sacramento, Stockton 
provides an easy and scenic drive to 
numerous world-famous attractions 
such as Lake Tahoe, Yosemite National 
Park, and the Northern California 
Coast.  In addition, Stockton has 
many local natural resources, including 
thousands of miles of San Joaquin 
Delta waterways for recreational 
and other water activities. 

Stockton offers an excellent quality of 
life for its residents.  The community 
has a long tradition of established 
families who have called Stockton 
home for generations and many new 
residents who have chosen Stockton 
as the community in which to live 
and raise their families.  The city 
has a number of beautiful residential 
neighborhoods along waterways and 
tree-lined streets, and it offers an 

affordable cost of 
living with home 
prices about one-third 
the price of Bay Area 
homes.  With its 
comfortable California 
lifestyle, Stockton 
is enriched by ideal, 
year-round weather 
and the pleasures 

of metropolitan living without the 
congestion, overcrowding, and expense.

Stockton is the county seat of San 
Joaquin County, the fifth largest 
agricultural county in the United States.  
Wine grapes have recently become one 
of the leading crops in San Joaquin 
County, transforming the region into 
one of California’s premium wine 
districts. The robust and thriving Port 
of Stockton has direct waterway access 
to the San Francisco Bay and provides 
domestic and international distribution 
of dry and bulk cargo, containerized 
cargo, and steel, handling 230 ships 
from all over the world in 2017.

Home to several well-known higher 
education institutions, including the 
University of the Pacific, California 
State University – Stanislaus Stockton 
Center, and San Joaquin Delta 
Community College, Stockton offers 
a variety of private and vocational 
schools as well.  Year-round events and 
activities make Stockton a destination 
for venues and attractions such as 
the Annual Jazz Brubeck Festival, 
the Haggin Museum, Bob Hope 
(Fox California) Theatre, Children’s 
Museum, and the Stockton Symphony.  
The 10,000-seat multi-purpose, 
waterfront Stockton Arena is home 
to the Stockton Heat ice hockey team, 
an affiliate of the (National Hockey 
League) Calgary Flames.  The adjacent 
5,000-seat Stockton Ballpark, which 
is frequently ranked as one of the 
nation’s top minor league ballparks, is 
home to the Stockton Ports single-A 
minor league baseball team. 



Peckham McKenney
“It’s all about fit”

&With all of this and so much more 
to look forward to, Stockton’s 
future is bright.  To learn more 
about the City of Stockton, please 
visit www.stocktonca.gov.

The Organization
The City of Stockton is a full-service, 
Charter city with a Council/Manager 
form of government.  The Mayor is 
elected citywide, and the six Council 
members are nominated and elected 
from districts.  The City has an FY 
2017-18 annual operating budget of 
approximately $626.3 million and 
approximately 1,700 positions, which 
includes a General Fund budget 
of approximately $217 million.  

The City Council identified a series 
of Strategic Targets and Priority 
Goals that include public safety, 
fiscal sustainability, economic 
development, and infrastructure.

The City Council directly appoints 
the positions of City Manager, 
City Attorney, City Auditor, and 
City Clerk.  All other departments 
report to the City Manager, 
including Administrative Services, 
Human Resources, Community 
Services (Library and Recreation), 
Economic Development, Public 
Works, Information Technology, 
Municipal Utilities, Fire, Police, 
and Community Development.  
Stockton’s organizational culture 
is one of high performance, trust, 
and collaboration, and its executive 
management team is characterized by 
highly skilled, experienced leaders.

The Department
There are 38 dedicated City 
employees, serving the 
community of Stockton 
in the Community 
Development Department 
with a budget of $10.3 
million for FY 2017-
18.  Development activity 
has increased in the 
last several years and staffing was 
supplemented with contract services to 
accommodate the growth. Consistent 
with the City’s financial plan, staff 
positions are filled based on the 
long-term need of the community. 
The department is comprised of the 
Building & Life Safety Division, 
Planning & Engineering Services 
Division, and the Business Operations 
Division.  The operational center of 
the department is at the City’s Permit 
Center.  The department supports the 
Planning Commission, Development 
Oversight Commission, Climate 
Action Plan Advisory Committee, 
Cultural Heritage Board, Building & 
Housing Board of Appeals, and the 
Handicap Access Board of Appeals.

The operative General Plan 2035 was 
completed in 2007. Stockton has 
dramatically changed since 2007 to 
the extent that the baseline conditions, 
reasoning, and vision of that plan 
are no longer applicable. The City 

Council continues to identify a revised 
General Plan as a strategic priority, 
and the General Plan process is well 
underway. This process includes the 
need for a comprehensive update of 
the General Plan and the various 
other complimentary documents, 
public policies and programs that stem 
from the General Plan. Additionally, 
the Capital Improvement Program, 
Stockton Municipal Code, and 
development impact fees within the 
City Fee Schedule will be reviewed for 
potential revisions. The department 
entered a contract to facilitate these 
goals, and the General Plan update 
remains a top priority for FY 2017-18.

Permit Center changes are underway 
to increase the customer service 
focus and improve efficiency. A 
significant department improvement 
was the permit management system 
implementation in November 2015 
and current year costs include ongoing 
software licenses, hardware and 
technology upgrades, training services, 



The Recruitment Process
To apply for this exciting career 
opportunity, please send your resume 
and cover letter electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Please do not hesitate to call Phil 
McKenney toll-free at (866) 912-1919  
if you have any questions regarding 
this position or recruitment process.

and technical support services. The 
next step is the procurement of a 
vendor to digitize permit records 
and building/engineering plan sets. 
The digitizing project is expected 
to be accomplished in FY 2017-18. 
Customer service improvements 
at the Permit Center are ongoing. 
Multiple evaluations, including 
those of Management Partners and 
the Urban Land Institute, made 
over 60 recommendations regarding 
needed reforms to the department 
functions. Those modifications are well 
underway as part of the department’s 
process and workflow improvement.  

Benefits
Retirement – California Public 
Employee’s Retirement System 
(CalPERS) with a 2% @ 60 for “classic” 
members, and 2% @ 62 formula 
for employees new to CalPERS.

Health Benefits – The city pays a 
significant portion of the premium 
for medical/hospitalization, dental/
orthodontic, vision, and prescription 
coverage for employees and dependents, 
and offers a choice of two plans.

Section 125 (Flexible Spending 

Account) – Employees may participate 
on a pre-tax basis for daycare and 
medical expense reimbursement.

www.peckhamandmckenney.com

Deferred Compensation –  
A deferred compensation plan is 
available at the employee’s option.

Life Insurance – Policy value of  
$50,000 provided by the city.

Vacation – 120 hours of vacation  
per year.

Holidays – 12 fixed and 1 floating  
holiday per year.

Sick Leave – 96 hours per year.

Work Schedule – 9/80 with 
alternating Fridays off.

Please visit the city’s web site 
for a complete list of benefits 
offered by the City of Stockton 
(www.stocktongov.com).

The City of Stockton is an Equal 
Opportunity Employer.

Search Schedule
Resume filing deadline ................................................... March 26, 2018

Preliminary Interviews .................................................. April 2-16, 2018

Recommendation of Candidates ....................................... April 20, 2018

Finalist Interview Process for the ADCD .............................May 9, 2018

Finalist Interview Process for the DCDD ...........................May 10, 2018

These dates have been confirmed, and it is recommended that you plan your 
calendar accordingly.


