
As the new Deputy Director of the 

Community Development/Planning 

and Engineering, the selected 

candidate will have the opportunity 

to make an impact on the 

community’s future through quality 

development.  Bringing creativity 

and vision, the Deputy Director will 

have division level responsibility 

for the overall direction and 

administration of the City’s planning 

function which involves current 

and advanced planning functions 

and engineering services related to 

private development. The candidate 

is responsible for formulating policy, 

developing goals and objectives, 

supervising staff, administering 

the division’s budget and directing 

day-to-day operations. The 

Deputy Director will report to the 

Community Development Director 

and depending on the major initiative, 

will report to the Assistant Director.

The ideal candidate will bring 

proven technical skills in city and 

regional planning as well as strong 

administrative management and 

leadership skills.  The Deputy 

Director will lead the department 

with a policy-centered focus, while 

directing, implementing and 

maintaining the General Plan, most 

notably the Housing Element.  The 

Deputy Director will inspire and 

rally the department staff, build 

morale, and encourage creative 

thinking.   It is expected that the 

new Deputy Director will promote 

collaboration, communication, 

team building, and transparency, 

thereby streamlining and reducing 

unnecessary bureaucracy in planning 

and development processes.  

The City is seeking an individual who 

possesses effective communication 

and negotiation skills, self-confidence, 

and an ability to see the big picture.  

The new Deputy Director will take 

a lead role in the development of 

recommendations for growth in 

Stockton, strategically evaluating 

the benefits of development in the 

Downtown core and across the 

community.  The ideal candidate will 

be open and willing to meet, listen, 

and discuss issues and solutions to 

planning and development issues.   

A customer friendly approach, desire 

to find win-win solutions, and an 

ability to work with conflicting 

sides of an issue while representing 

the best interests of the community 

are desirable attributes and traits 

in the new Deputy Director.

A Bachelor’s degree from an 

accredited college or university 

with major course work in city or 

regional planning, urban design, 

transportation planning and 

economic development, housing 

and neighborhood development, or 

a related field required. In addition, 

the candidate selected will possess 

at least five years in planning and 

community development to include 

programming, budgeting, and 

process improvement implementation. 

Two years of this experience must 

be at a managerial level. Desirable 

qualifications include a Master’s 

Degree in an appropriate field, 

certification as a member of the 

American Institute of Certified 

Planners or experience dealing with 

state and federally-funded programs. 

Deputy Director of Community 

Development/Planning and 

Engineering Compensation

The current annual salary range for 

the Deputy Director of Community 

Development is $114,172 - $146,547, 

and the appointment will be made 

depending on the qualifications 

of the selected candidate.
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