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then implement the desired changes. The ideal 
candidate is a team-builder with a collaborative 
problem-solving ability, and they are skilled at 
developing and maintaining relationships. 

The next County Manager is an active listener. The 
County is diverse and the new manager will need 
to be able to communicate with the agriculture, 
ranching and rural communities as well as the 
world-class resort communities. Citizens range 
from politically-involved and engaged to those who 
prefer to be left alone by their government. 

The ideal candidate has strong management skills 
with the ability to motivate, develop, and inspire 
county employees, especially department heads. 
The next County Manager is unafraid of hard 
decisions, appropriate risk-taking and failure, while 
being humble enough to admit mistakes and to 
seek advice. They will build and maintain a culture 
of possibility. 

The next County Manger is sophisticated, 
intelligent, gracious, personable and patient, 
with a sense of humor. The ideal candidate is a 
positive presence, supportive of staff, inclusive 
and collaborative, not a micromanager. They lead 
by example. 

Compensation
The initial annual salary range for this position 
is $140,000 to $165,000, depending on 
experience and qualifications. In addition, 
the County provides an attractive benefits 
package, including: medical (multiple PPO 
options) and dental (no cost to employee, 
added cost for family); vision; life ($10,000); 
long-term disability (County contribution to 
all); supplemental insurances (life, AFLAC) 
available; flexible spending accounts (medical, 
dependent care, and eligible transit); a 
wellness program; and Employee Assistance 
Program. Retirement benefits customary to 
the position through CCOERA are offered, 
401(a) mandatory (5%, County matches 100%), 
457(b) optional (up to 3%, County matches 50%) 
after 5 years. This position enjoys paid vacation 
and sick time earned at 3.7 hours/pay period (96.2 
for each annually), 10 paid holidays, four personal 
days, tuition and education reimbursement, 
professional association dues, and fees for 
registration and travel related to professional 
development. Relocation assistance and housing 
allowance subject to negotiation. 

Search Schedule

The Recruitment Process
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to contact  
Andrew (Drew) Gorgey toll-free at  
(866) 912-1919, if you have any 
questions regarding this position or 
the recruitment process.

Filing Deadline: .....................................May 10, 2019

Preliminary Interviews: .....................May 15-21, 2019

Recommendation of Candidates: ............May 29, 2019

Finalist Interview Process: ................June 24-25, 2019 

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.
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The Organization
Incorporated in 1883, San 
Miguel County is governed 
by a three-member Board of 
Commissioners elected to four-
year, staggered terms. Since 
2016, commissioners are limited to two consecutive 
terms. The other County elected officials are: 
Assessor, Clerk and Recorder, Coroner, Sheriff, 
Surveyor, and Treasurer/Public Trustee. An elected 
District Attorney prosecutes crimes in the Seventh 
Judicial District including San Miguel and five 
other counties. The commissioners hire the County 
Manager, County Attorney and the Public Health 
Director, who report directly to the Board. 

Some of the major issues facing the County are 
the need for expanded broadband, managing for 
smart and balanced growth, the development 
of affordable housing, managing the impacts of 
increasing recreation demands, land banking for 
public services, historic preservation, diversification 
of the economy, and water and sewer service in 
unincorporated areas. Environmental concerns 
include carbon footprint reduction, ongoing 
protection of high-country alpine areas and wildlife 
habitat protection.

The County is part of CDOT’s Gunnison Valley 
Transportation Planning Region. Locally the 
County is a member of the gondola planning 
committee, which is funded by Mountain Village 
through the end of 2027. The planning committee 
is developing funding and operating options. 

The County
Located in spectacular southwest Colorado, San 
Miguel County (pop. 8,000, 1289 sq. mi.) has 
stunning scenic beauty and a rich, colorful history. 
From the dramatic San Juan Mountains and 
Telluride’s world-class skiing in the east to the 
mesas, farms, and high-desert ranches stretching 
west to the Utah border near Egnar – that’s “range” 
spelled backward – the county is geographically 
and socio-economically diverse, a state and 
national treasure. 

Public lands (U.S. Forest Service, Bureau of Land 
Management) account for about 64% of all land 
within San Miguel County. The San Miguel River 
flows from the mountains east of Telluride and 
gives the county its name. 

Telluride, the county seat, sits in an iconic box 
canyon. Its close neighbor, Mountain Village, is 
seven miles or a free 13-minute gondola ride away. 
The mountain hamlet of Ophir is ten miles to the 
south. Heading west, one finds the communities 
of Sawpit and Placerville. To the northwest, high 
mountain peaks yield to Wright’s Mesa and 
Norwood where ranching and dryland farming 
form the landscape. San Miguel County runs all 
the way to the Utah border where residents tend to 
prefer the individual freedoms and relative solitude 
of the traditional American West.

The lands that now make up San Miguel County 
were once home to Ute tribes, explored by the 
Spanish and later settled by miners, farmers and 
homesteaders. Today, residents and visitors are 
attracted to the area’s majestic scenery, abundant 
recreational amenities, cultural events and 
relaxed lifestyle. 

Even though the county is remote and its winters 
long, the region boasts of exceptional schools, 
excellent healthcare and quality municipal services. 
The Telluride School District and Wilkinson 
Public Library are very highly regarded. The 
core area of Telluride was designated a National 
Historic Landmark District in 1964 and its 
summer music and film festivals are legendary. 
Outdoor activities include camping, high-country 
hiking, horseback riding, cycling and mountain 
biking, four-wheeling, golfing, rock climbing, fly-
fishing and hunting, plus Nordic and alpine skiing 
and snowshoeing in winter. 

State highways 145 and 141 are the major 
transportation routes through the County. 
Montrose Regional Airport (68 miles from 
Telluride and Norwood) offers daily commercial 
flights throughout the year, which increase during 
ski season. San Miguel Authority for Regional 
Transportation (SMART) was established by voters 
in 2016 and is working actively to increase regional 
public transportation and commuter trails. San 
Miguel County’s strong local economy is anchored 
by recreation and tourism, real estate, construction 
and retail. 

For more information visit:  
www.sanmiguelcountyco.gov 

The Commissioners rely on the County Manager 
to help them maintain positive, productive 
relationships and open communication with the 
County’s other elected officials, as well as strong, 
mutually beneficial relationships with all regional 
governmental entities, including all municipalities, 
school districts, the County’s two library districts, 
SMART, etc. 

A four-year degree in a relevant field of study, 
preferably public administration, political 
science or business administration, and seven to 
ten years of progressively responsible experience 
in local government, including five as a county 
or municipal manager are required. Candidates 
with the requisite tenure who serve as deputy 
or assistant managers or major department 
heads may be considered. A graduate degree is 
desirable. Residency in San Miguel County is 
strongly preferred. 

The Ideal Candidate
San Miguel County’s next County Manager 
is an experienced leader, who appreciates the 
County not only as a state treasure and world-
class destination, but as their community. The 
ideal candidate will embrace the challenges 
and corresponding rewards of living in this 
incomparably beautiful but isolated county. A 
strong work ethic, integrity and a commitment to 
ethics and transparency are required. 

The successful candidate is an innovative, 
professional manager with the ability to manage 
up, down and out. A resort background and 
knowledge of mountain living are helpful. The 
current commissioners have an ambitious agenda 
addressing goals adopted annually and are 
planning for resilience to changing climate and 
economic conditions while striving to maintain the 
County’s valued legacy of farming and ranching in 
the West End. 

San Miguel County is in a transitional period with 
the retirement of several long-term department 
heads. The next County Manager must be able 
to effectively step into working with new and 
long-tenured employees alike. Commissioners are 
seeking a person capable of principled leadership 
and able to encourage leadership in others. 
Experience in organizational assessment and 
succession planning is strongly preferred.

The ideal candidate is a strategic and tactical 
thinker with good business sense and considerable 
experience in finance and developing and managing 
budgets. The Commissioners will ask the next 
manager to prepare a new capital plan and five-year 
budget considering a potential economic downturn. 

The successful candidate is diplomatic and 
politically astute with expert-level communication 
skills. They will be asked to share their strategic 
analysis and fresh-eyed perspective of San Miguel 
County’s strengths and areas for improvement and 

Other major upcoming projects include a new 
wastewater treatment facility serving Telluride, 
Mountain Village and some County residents, 
a new larger medical center proposed in the 
unincorporated County outside of Telluride, a new 
Sheriff’s facility in Norwood, and eventually a new 
county building adjacent to the existing County 
administrative offices. 

San Miguel County actively engages and partners 
with the municipalities within its boundaries. 
Other regional stakeholders and large landowners 
include State and Federal land managers, the 
Telluride Ski and Golf Resort, the San Miguel 
Valley Corporation, the Idarado Mining Company, 
the Telluride Foundation, and many more. 

County Manager Position
This career opportunity is available with the 
announced retirement (October 1, 2019) of 
longtime County Administrator, Lynn Black. 
Since joining the county in 1995, Ms. Black is the 
first and only County Administrator to serve the 
organization since 2001. The commissioners have 
modified the position title to County Manager. To 
retain institutional memory, the successor County 
Manager will have a meaningful opportunity to 
work directly with Ms. Black, ideally beginning 
employment on or before September 1, 2019.

The County Manager oversees the following 
departments: Administration, Building and 
Planning, Finance, Health and Environment, 
Human Resources, Information Technology, Parks 
and Open Space, Road and Bridge, and Social 
Services. Currently the County employs 123.9 
full-time employees and the total 2019 budget is 
$28.7 million, including a General Fund budget of 
$11.9 million.
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