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accessible, incredibly responsive, and is 
adept at helping people solve problems.

The Compensation
The salary range for this position has not yet 
been determined. Starting salary is expected to 

be between $165,000 to $185,000 dependent 
upon experience and qualifications. 

The City offers a generous benefits plan 
including, but not limited to the following:

Medical, Dental, Medical and/or Dental 
Alternative, Flexible Benefits Plan, Life 
Insurance, Long-Term Disability, Deferred 
Compensation, CalPERS retirement plan, 
Social Security, Education Reimbursement, 
Employee Assistance Program, Professional 
Association Dues, Service Awards, 
Administrative Leave (96 hours), Vacation, 
Vacation Buyback, Sick Leave, Sick Leave 
Incentive, Personal Necessity Leave, Holidays (15 
total – 2 floating), Bereavement Leave, Worker’s 
Compensation, and Leave without Pay. For 
detailed information on these benefits please 
visit the City’s Salary and Benefits Schedule. 

The Criteria
Appointment will be based 
on best fit, competency, 
education, training and 
experience as it relates to the 
position of City Attorney, 
successful completion of 
a thorough background 
investigation, reference 
checks, and medical exam.  

The Recruitment Process
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Resumes are acknowledged within two  
business days. Please do not hesitate to 
contact Phil McKenney toll-free at (866) 
912-1919 if you have any questions regarding 
this position or recruitment process.

Filing Deadline ............................................April 30, 2018

Preliminary Interviews .….….May 2 through May 17, 2018

Recommendation of Candidates… .............…May 21, 2018

Final Interview Process ....................................June 8, 2018

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.

City Attorney
City Of Pittsburg, California



The Community
The City of Pittsburg is a culturally rich and 
diverse community of 70,000 residents located at 
the gateway to Northern California’s incredible 
Delta, the largest estuary on the west coast 
of North America with over 1,000 miles of 
waterways. First established as a fishing village 
at the confluence of the Sacramento and San 
Joaquin Rivers in 1839, Pittsburg soon became 
a major center of the state’s fledgling fishing 
and canning industries. To honor Pittsburgh, 
Pennsylvania due to the city’s relations with the 
steel building industry, its name was changed from 
Black Diamond to Pittsburg in 1906. Pittsburg 
has an extensive history of industrial development 
that has continued since the late 1800’s and 
is home to the USS-POSCO steel mill, Dow 
Chemical and other industrial manufacturers.

Today, Pittsburg is one of the fastest growing cities 
in Contra Costa County. With planned housing, 
business and commercial development ongoing, 
Pittsburg is expected to reach a population of 
nearly 80,000 by 2025. Old Town Pittsburg 
recently completed a revival with renovations 
and restorations for facilities such as the historic 
California Theatre and the Marina. The City is 
perfectly situated for easy access to the greater Bay 
Area, Napa Valley, Sacramento, and the foothills 
of the Sierra Nevada Mountains and Lake Tahoe.

The City serves as an industrial center and has 
a large, diverse labor force. Pittsburg is also 
conveniently located on the Bay Area Rapid 
Transit System (BART) making a commute to 
cities throughout the Bay Area very easy. The 
City’s second BART station, referred to as 
the Pittsburg Center Station, is located at the 
intersection of Railroad Avenue and Highway 4, 
which is a short walk to City Hall. Families and 
young professionals are drawn to the community’s 
affordable and abundant housing; once they arrive 
in Pittsburg though they soon discover many 
other reasons the City is a great place to call home. 
It has fine waterfront homes, an immaculate 
park system, a large public school system, and 
a variety of shopping centers. It also offers 
extensive recreational facilities, including one of 
California’s largest and most modern marinas.

The City of Pittsburg’s mission is: “To provide 
responsive and high quality public services in 
partnership with our citizens, celebrating our 
community’s rich history, cultural diversity 
and pride in its prosperous future.” The City is 
interested in continual community improvement 
and that commitment is shown through projects 
such as new turf for athletic fields and upgraded 
community pools. With its commitment to a 
quality community environment, Pittsburg is an 
ideal city in which to live, work and recreate. 

For a wealth of additional information on the 
region please visit the Contra Costa County 
website at www.co.contra-costa.ca.us. 

The Organization
The City of Pittsburg is a 
General Law city operating 
under a Council-Manager 
form of government. The 
City’s Council is composed of five members who 
are elected at-large for four-year overlapping 
terms. The Mayor and Vice-Mayor are selected 
from the Council and each serve a one-year term. 

Pittsburg is currently organized into the following 
departments: City Management, Community 
Development (Building, Engineering, and 
Planning), Community Services (Housing 
Authority, Pittsburg Power Company, and the 
Successor Agency to the former Redevelopment 
Agency), Economic Development and Recreation, 
Human Resources, Finance, Police, and Public 
Works (Operations/Maintenance, Utilities, 
Facilities, Parks, and Water Treatment). Fire 
Protection services are provided by the Contra 
Costa County Consolidated Fire Department. 

The City has 268 full-time employees with 
total revenues of $200,704,000 and General 
Fund revenues of $40,500,000 for 2017/2018.  

For much more information on the 
City of Pittsburg please visit their 
website at www.ci.pittsburg.ca.us. 

The Position
The City has opted to transition from an outside 
law firm to an in-house attorney to ensure that 
the City Attorney’s focus will be solely on the 
City of Pittsburg. The increased ease of access 
to the City Attorney by both the City Council 
and the Senior Executive Management Team is 
expected to increase the sharing of knowledge 
and the expediency of information flowing 
into and out of the City Attorney’s office.

The hiring of the City Attorney is the first step 
in creating internal legal representation for the 
City. The potential to grow your own department 
over time is rare in the public sector, and that 
combined with the variety of public services 
performed by the current organization makes 
this a unique opportunity to have a positive 
impact on a growing and prosperous community. 

The Ideal Candidate
In order to gain input on the desired traits, 
abilities and background of the ideal candidate 
for City Attorney, meetings were held with 
key stakeholders including the Mayor and all 
members of the City Council, City Manager, 
and Department Heads. The following is 
an overview of the comments received:

Possess the utmost integrity. Provide independent 
and objective recommendations and counsel. 
Tactfully advise of risks and implications of 
decisions. Address issues head on. Gain and 
maintain the confidence of the Council, Senior 
Executive Management Team, and community.

Be politically astute 
and understand the 
City Attorney’s role 
as separate from 
setting policy. While 
being neutral and 
independent, stand 
firm on position 
rather than bending 
to political whims. 
Treat all Council 
members equally.

Possess a calm, self-
confident, upbeat, and 
professional demeanor 
as well as an appropriate 
sense of humor.

Understand the nature 
of citizen participation 
within a community. Be 
comfortable operating in a 
transparent and relatively 
high profile environment and be able to address, 
or deflect, challenges to legal advice and decisions. 

Provide ongoing education to decision 
makers explaining complicated legal 
concepts in layman’s terms as necessary.

Exhibit outstanding judgment and an ability 
to be thorough as well as succinct. While 
timely counsel is desirable, ensure that advice 
is based on precedent, facts, and research 
rather than simply providing a response. Use 
outside subject matter experts appropriately.

Possess exceptional management and 
organizational abilities, operate efficiently 
and effectively, and respond to requests in 
a timely manner. Provide regular, frequent, 
and consistent information about the 
status of major projects to the Council and 
Senior Executive Management Team.

Establish and maintain effective working 
relationships. Work closely with the City Manager 
and Assistant City Manager and embrace a 
bright and dynamic team of professionals. Be 
visible and approachable to the Council, Senior 
Executive Management Team, and community.

The breadth and depth of public sector experience 
necessary for this opportunity is substantial. 
Candidates able to practice law currently in 
the State of California are preferred, with all 
applicants having at least five years experience 
in the practice of public law, and experience 
in the following areas of law: planning and 

policy, environment, public safety, land use, 
CEQA, Brown Act, contract development and 
review, ordinance and resolution preparation, 
property rights and acquisition, housing, 
economic development, utilities (Water/
Sewer/Electric), personnel, labor, post-
redevelopment, elections, code enforcement, 
and cannabis, are encouraged to apply. 

The overarching desire of the Mayor, City 
Council, and Senior Executive Management 
Team is to have a City Attorney that is 
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