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anyone, regardless of the listener’s experience level 
or sophistication. The successful candidate is able 
to interpret complex data and prepare financial 
reports without relying exclusively on reports 
generated by software. 

The ideal candidate is technically competent in 
all aspects of governmental accounting with 
significant experience in the following: accounting, 
budgeting, capital project finance, internal 
controls, procurement, bonding, cooperative 
purchasing, investment of public funds, all 
relevant state laws, payroll, retirement and benefits 
costs, and sources of revenue of every kind and 
type as applicable in the county government 
context. The successful candidate thinks 
holistically, taking these individual aspects of the 
finance function and expertly coordinating them 
as part of the County’s comprehensive finance 
strategy, consistently delivering timely, accurate 
information to the Board of Supervisors and the 
County Administrator. The successful candidate 
will be an expert collaborator particularly with the 
County Treasurer, Budget Manager, and Human 
Resources Director. (The Budget Manager reports 
directly to the County Administrator.) She or he 
will embrace the Finance Department’s role as an 
internal service department. 

The next Finance Director will take the 
Department to the next level through 
continual improvement and a rejection of 
the status quo. She or he has the aptitude to 
maximize the potential of all persons under 
her or his authority through cross-training, 
empowerment, and professional development. 
The next Director will work with various 
finance-related information systems, including 
OpenGov, NOVAtime (timekeeping, payroll), 
and ONESolution, with an eye toward 
upgrades and replacement where appropriate. 

The ideal candidate is calm and genuine, with 
good judgment and common sense, and 
applies these traits in the development and 
enforcement of finance policies. She or he is 
intelligent, emotionally intelligent, personable, 
and approachable, interacting with others with 
tact, patience, and courtesy. She or he is politically 
astute, but apolitical. 

Compensation 
The initial salary range for this position is 
$100,009.05 to $120,821.23, and appointment 
will be made depending upon the experience 
and qualifications of the selected candidate. In 
addition, the following benefits are provided: 
comprehensive medical, dental, and vision 
insurances; retirement through Arizona State 
Retirement System (ASRS) (mandatory) and 
voluntary options through Nationwide including 
457(b) plan; basic life (supplemental life available) 
and long- and short-term disability insurances; 
flexible spending accounts (medical, dependent 
care, and health savings) and EAP program; 
annual and sick leave, plus 10 paid holidays. 
Tuition reimbursement program. Relocation 
assistance subject to negotiation.

Search Schedule

The Recruitment Process
To apply for this exciting career 
opportunity, please visit our website.

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to contact Andrew 
Gorgey directly at (970) 987-1238 if you 
have any questions regarding this position or 
recruitment process.

Filing Deadline: ..............................October 21, 2019

Preliminary Interviews: .............October 24-31, 2019

Recommendation of Candidates: ....November 5, 2019

Finalist Interview Process: ..........November 22, 2019 

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.
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department heads and County 
officials all attended Prescott 
High School. 

The County operates under the 
supervisor-administrator form 
of government. Policymaking and legislative 
authority are vested in the five-member Board 
of Supervisors, all elected to four-year terms 
and representing five supervisorial districts. The 
Board appoints the County Administrator, who 
is responsible for developing and presenting 
the County budget, assisting Elected Officials 
and department heads, and coordinating 
intergovernmental relations with numerous 
regional stakeholders. 

In addition to the Board, other elected officers 
representing the County include the Assessor, 
Clerk of the Superior Court, County Attorney, 
Recorder, School Superintendent, Sheriff, and 
Treasurer. The Board and the other Elected 
Officials, while independently elected, are proud 
of their positive relationships and ability to 
achieve common goals. There are seven elected 
Superior Court Judges, five Justices of the Peace, 
and five Constables. 

The County is fiscally and financially sound. With 
an adopted budget for FY 2020 of $240 million 
and 1,700 employees, Yavapai County provides a 
full range of services. 

The County
Located in north-central Arizona, Yavapai 
County is one of the four original Arizona 
counties formed in 1864, one year after Arizona 
Territory was established in 1863. The County 
was named after the Yavapai Tribe, whose name 
means the “people of the sun.” The County reflects 
the history of the old west and the future of the 
new. Remnants of U.S. Cavalry forts, Native 
American dwellings, gold rush boomtowns, 
abandoned mines, Spanish Land Grant ranches, 
homesteads, and vast tracts of uninhabited public 
lands exist side by side with modern housing 
developments, industry, and businesses in the 
mountain heart of Arizona.

The County is large, encompassing 8,125 square 
miles covering a vast area of the state. Prescott 
(pop. 42,513) is the county seat. The County’s 
boundaries stretch from just north of the 
Phoenix Metropolitan Area to approximately 
60 miles south of the Grand Canyon. Its 
landscapes range from the low Sonoran Desert 
(elev. 1,700 ft.) to high, rugged mountain 
peaks (elev. nearly 8,000 ft.) in the Black Hills, 
Bradshaw Mountains, and others. Its varied 
natural beauty includes Ponderosa pine forests, 
grasslands, picturesque rock formations, high 
desert streams, and mountain valleys. There are 
two Indian reservations located in the county 

— the Yavapai-Prescott Indian Tribe and the 
Yavapai Apache Nation.

The County (pop. 228,970) has experienced 
tremendous growth in recent years, with a 
population increase of more than 30% since 1990. 
The majority of residents live in the incorporated 
towns and cities, more or less on either side of 
Mingus Mountain, with Camp Verde, Clarkdale, 
Cottonwood, Jerome, and Sedona on one side, 
and Chino Valley, Dewey-Humboldt, Prescott, 
and Prescott Valley on the other. 

One of the most spectacular places on earth, 
Yavapai County is home to four national 
monuments (Agua Fria, Montezuma Castle, 
Montezuma Well, and Tuzigoot), four national 
forests (Coconino, Kaibab, Tonto, and Prescott), 
the Verde River, and Oak Creek Canyon, among 
other natural features. Each year the County 
attracts millions of visitors and hundreds of new 
residents, drawn to its welcoming communities 
and vast spaces. Institutions of higher learning 
include two colleges and an aeronautical university. 
The largest industries in the County are health 
care and social assistance, retail trade, and 
tourism. Additionally, warehouse and distribution 
centers, mining, light industry, and government 
all contribute to a strong economy. 

For more information about Yavapai County, 
please visit: http://www.yavapai.us. 

The Organization
As county governments go, Yavapai County is best 
described as calm, harmonious, and stable. For 
example, the County has only had three County 
Administrators in the last 30 years, and several 

The Position
This career opportunity is available with the 
regular retirement of the former Finance Director, 
who capably served the county for over 13 years, 
the last several as director. 

The Finance Director is an at-will position 
appointed by, and reporting to, the Board of 
Supervisors. The position directs all finance-
related activities within the County, including 
purchasing, accounts payable, payroll, property 
control, financial reporting, and auditing, and 
the development and implementation of finance 
policies and procedures. 

With a staff of 10 employees and a FY 2020 
budget of $833,000, the Finance Department 
is the strategic business partner of every other 
County office and department – the Director 
must understand each of their unique business 
needs, and provide them guidance. The Finance 
Department provides timely, accurate financial 
information to the Citizens of Yavapai County, 
the Board of Supervisors, all Elected Officials, 
the County Administrator, and all County 
departments.

The next Finance Director will be a working 
director, who will inherit a stable, functional 
department with deep institutional knowledge. 
Some of the opportunities facing the department 
in the near term are the likely anticipated 
retirements of long-time staff; a review of 
information systems pertaining to finance; 
strategic analysis of whether the procurement 
function should be centralized; and the 
implementation of a new payroll time-keeping 
system.

A bachelor’s degree in accounting, finance, or 
a related field, and ten years of progressively 
responsible professional accounting experience, 
including five years of governmental accounting 
and supervisory responsibilities, are required. CPA 
strongly preferred, and candidate otherwise must 
be willing to obtain CPA within the first two 
years of employment with the County. Graduate 
degree preferred. GFOA credentialing desirable. 
Must have strong computer skills including 
knowledge and experience with Microsoft 
Word, Microsoft Excel, and information systems 
pertaining to finance.

The Ideal Candidate
Yavapai County’s next Finance Director is an 
outstanding finance professional and an innovative, 
creative, proactive, visionary, and solution-
oriented leader. The successful candidate has a 
strong work ethic, impeccable integrity, and the 
highest ethical standards. She or he is a person of 
character and humility. 

The next Finance Director has expert-level 
presentation and communications skills, and is 
able to communicate complex budget and finance 
concepts in a manner that is easily understood by 

The Board is responsible for the financing and 
administration of County government. The 
Supervisors have final approval over departmental 
budgets and set property tax rates. The Board 
is also responsible for appointing its 18 
department heads, and the members of boards 
and commissions dealing with planning and 
zoning, building codes, health, employees and 
employee benefits, and agriculture, among others. 
The Board also serves as the board of directors 
for certain special districts within the County, 
including the Seligman Sanitary District; the 
Ash Fork, Seligman and Yarnell Street Lighting 
Improvement Districts; the Yavapai County Free 
Library District; Yavapai County Flood Control 
District; and road improvement districts.

Upcoming projects include the design and 
construction of a criminal justice facility ($65 to 
$70 million). The County is also addressing its 
unfunded pension liability. 

http://www.yavapai.us
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generated by software. 

The ideal candidate is technically competent in 
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controls, procurement, bonding, cooperative 
purchasing, investment of public funds, all 
relevant state laws, payroll, retirement and benefits 
costs, and sources of revenue of every kind and 
type as applicable in the county government 
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as part of the County’s comprehensive finance 
strategy, consistently delivering timely, accurate 
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County Administrator. The successful candidate 
will be an expert collaborator particularly with the 
County Treasurer, Budget Manager, and Human 
Resources Director. (The Budget Manager reports 
directly to the County Administrator.) She or he 
will embrace the Finance Department’s role as an 
internal service department. 
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Department to the next level through 
continual improvement and a rejection of 
the status quo. She or he has the aptitude to 
maximize the potential of all persons under 
her or his authority through cross-training, 
empowerment, and professional development. 
The next Director will work with various 
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good judgment and common sense, and 
applies these traits in the development and 
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intelligent, emotionally intelligent, personable, 
and approachable, interacting with others with 
tact, patience, and courtesy. She or he is politically 
astute, but apolitical. 
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$100,009.05 to $120,821.23, and appointment 
will be made depending upon the experience 
and qualifications of the selected candidate. In 
addition, the following benefits are provided: 
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insurances; retirement through Arizona State 
Retirement System (ASRS) (mandatory) and 
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457(b) plan; basic life (supplemental life available) 
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