
Search Schedule

City Administrator
City of Piedmont, California

www.peckhamandmckenney.com

The Recruitment Process
To apply for this exciting career 
opportunity, please visit our website at:

Peckham & McKenney
www.peckhamandmckenney.com

Please do not hesitate to contact Bobbi 
Peckham toll-free at (866) 912-1919 if you 
have any questions regarding this position or 
recruitment process.

The City Administrator will be forward 
thinking and solution oriented. Respecting this 
professional leadership team for its abilities, the 
City Administrator will be a critical thinker who 
asks the right questions, sets a high standard, 
challenges the team to innovate, and brings out 
the best in staff. As the team’s leader, the City 
Administrator will support, coach, and mentor 
staff and will encourage continuous development 
and improvement.

The next City Administrator has the opportunity 
to take the time to assess the organization and 
identify opportunities for improvements and 
efficiencies to better serve the community. The 
selected candidate will bring experience managing 
projects through others and an understanding 
of shepherding a project from conception to 
financing to execution, in a successful manner 
and without surprises. A generalist background 
is most desired, although technical experience in 
the areas of budget and finance are appreciated. 
A Bachelor’s degree in public administration, 

business administration, or a closely related field 
is required; a Master’s degree is preferred. 

The Compensation
The salary for the City Administrator is competitive 
and dependent upon the qualifications of the 
selected candidate.

The city also offers an outstanding benefits package 
including life, health, dental, and vision insurance; 
leave time; and city vehicle. In addition, retirement 
is through CalPERS 2% @ 60, three-year average 
benefit calculation (legacy). Employees new to the 
CalPERS system, or not eligible for reciprocity, will 
be provided the CalPERS 2% @ 62 plan. The city’s 
contract also provides for credit for unused sick leave 
in accordance with Government Code Section 20965 
of the California Public Employees’ Retirement Law.

Another attractive employment benefit is that 
children of full-time city employees are eligible 
to attend school in the Piedmont Unified 
School District.

Resume filing deadline ..................April 17, 2019

Preliminary Interviews ............April 23-25, 2019

Recommendation of Candidates ...April 30, 2019

Finalist Interview Process ...May 16 and 17, 2019

These dates have been confirmed, and it is 
recommended that you plan your calendar 
accordingly.



The Community
The City of Piedmont is a community of 
approximately 11,500 residents located in the 
beautiful Oakland Hills overlooking the San 
Francisco Bay. Rich in history dating back to 
the 1800’s, when land holdings passed from 
original Spanish settlers to newcomers from the 
east, the community was aptly named “Piedmont,” 
or “foot of the mountain” by James Gamble, 
owner of the Piedmont Land Company. Over 
the years, gardens, bridges, parks, and schools 
were developed, and many artists, writers, and 
prominent citizens made Piedmont their home. 
Following the 1906 San Francisco earthquake, the 
community of Piedmont grew ten-fold in just one 
year. By 1907, residents voted to incorporate as the 
City of Piedmont, and in 1923 the city became a 
charter city.

Today, residents of Piedmont continue to take 
great pride in their community and enjoy many 
city-sponsored events, such as movies and 
concerts in the park, the annual Martin Luther 
King Day celebration, and the well-known 4th 
of July Parade. Within the city’s 1.7 square-
mile-area, there are five parks and numerous 
landscaped areas that offer wooded paths, tennis 
courts, children’s playgrounds, playfields, and 
picnic facilities.

Located in the East Bay hills of Alameda County, 
Piedmont is surrounded on all sides by the City of 
Oakland. Specifically, Piedmont’s northwestern 
border is adjacent to Oakland’s Piedmont Avenue 
commercial district, the historic Grand Lake 
District to the southwest, the Rockridge District 
to the northwest, the quaint and more rustic 
Montclair District on its northeastern border, and 
the Crocker Highlands and Glenview Districts to 
the south.

Piedmont is virtually built out and consists of 
established, quality single-family homes on quiet, 
tree-lined streets. Characterized by a stable, well-
educated, and sophisticated population, Piedmont 
is comprised of long-time residents as well as an 
influx of younger families bringing an increased 
diversity to the community. Although the city 
has a small commercial district, Piedmont is 
almost entirely zoned for single-family dwelling 
residential use and relies primarily on property 
and voter-approved parcel taxes. A significant 
portion of the city is located in canyon areas with 
urban/wild land intermix.

Incorporated for over 110 years, the City of 
Piedmont provides its residents with outstanding 
public safety, educational opportunities, 
neighborhoods, parks, vistas, customer service, 
and quality of life. The City of Piedmont is served 
by the Piedmont Unified School District. The 
district has three elementary schools, one middle 

school, one high school, and 
one alternative high school. 
On California Standards 
Tests and STAR, the district 
is among the highest ranking 
unified school districts in 
the state, and over 95% of the district’s graduates 
pursue a college education. As a result of a bond 
measure passed by voters in 2016, the Piedmont 
Unified School District is currently engaged 
in a major construction program that includes 
remodeling and improvements at its facilities, 
including new construction at the Piedmont 
High School.

Residents and visitors enjoy many of the 
community’s public parks including Piedmont 
Park, Dracena Park, Crocker Park, Hampton 
Park, Linda Avenue Tot Lot and Dog Run, 
Kennelly Skate Park, and Blair Park. Playfields 
include Coaches Playfield, Linda Playfield, and 
Piedmont Sports Field. Piedmont has a City 
Hall, Community Hall, Veterans’ Memorial 
Building, Recreation Center, Aquatics Center, 
and Center for the Arts. 

To learn more about the city, please visit www.
ci.piedmont.ca.us.

by the City Council 
upon recommendation of 
the City Administrator. 
Department Heads are 
directed by and serve at 
the pleasure of the City 
Administrator. 

City departments include 
Administration, Finance, 
Planning, Public Works, 
Police, Fire, and Recreation. 
The city also operates 
KCOM-TV, a government/
educational access television 
station. The city employs approximately 93 full-
time employees and has a total operating budget of 
$27.6 million. Piedmont has an outstanding team 
of public servants that prides itself on delivering 
quality and customer-focused services to the 
community. The city’s skilled and professional 
leadership team enjoys a collegial and supportive 
culture. Although Piedmont relies primarily 
on property taxes, the city is fiscally sound. 
Approximately 22% of the general fund is in 
reserves, and the city budgets very conservatively 
and staffs accordingly.

Looking to the future, the city will explore 
opportunities for the improvement of public 
facilities, many of which were built as long as 
100 years ago. In addition, the city is currently 
working on a variety of technological upgrades. 
Upgrades to these facilities and technology will 
provide enhanced services to the community’s 
residents. 

The Position
This career opportunity is available with the 
upcoming retirement of Paul Benoit, who 
has served as Piedmont’s City Administrator 
since 2014. The individual selected from this 
recruitment process will be Piedmont’s third City 
Administrator over the past 30 years.

First and foremost, the ideal candidate will 
embrace the unique history and qualities of 
the Piedmont community, understanding the 
importance of delivering responsive, high-quality 
customer service at all times. The new City 
Administrator will be comfortable interacting and 
engaging with the public, attending community 
events and meeting with residents directly. 

The City Administrator will create, maintain, and 
enhance relationships and partnerships within 
the community and with the school district. 
In addition, she/he will serve as a leader in 
representing the City of Piedmont on regional 
challenges and issues, working with other 
Alameda County communities, special districts, 
and strategic partners.

The ideal candidate brings proven, hands-on 
leadership experience in a local government 
setting. Communicating regularly with the City 
Council, the City Administrator will provide 
timely project updates, as well as information on 
current and future issues and challenges. The City 
Administrator will provide the Mayor and City 
Council with well-supported recommendations, 
treat all Council members equally, and will 
be respectful and responsive in implementing 
Council policy. 

The Organization
Piedmont is a full-service charter city operating 
under a City Council/Administrator form of 
government. Five Council members are elected 
at-large on a nonpartisan basis to staggered, four-
year terms. Elections are held concurrent with 
the statewide general election in November of 
even-numbered years. Following each election, the 
City Council elects a mayor and vice-mayor from 
among its members. Under the City Charter, a 
Council member may be elected for no more than 
two consecutive four-year terms of office. After 
two full terms have elapsed (eight years), Council 
members may again run for office. The next 
municipal election will be held in November 2020.

The City of Piedmont is served by a variety of 
skilled volunteer commissions 
and committees appointed 
by the City Council. These 
include the Budget Advisory & 
Financial Planning, CIP Review, 
City-School Liaison, and Public 
Safety Committees; Civil 
Service, Park, Planning, and 
Recreation Commissions; and 
the Police & Fire Pension Board.

The City Administrator and 
City Attorney are appointed and 
directed by, and hold office at 
the pleasure of, the Piedmont 
City Council. All other 
department heads are appointed 



Search Schedule

City Administrator
City of Piedmont, California

www.peckhamandmckenney.com

The Recruitment Process
To apply for this exciting career 
opportunity, please visit our website at:

Peckham & McKenney
www.peckhamandmckenney.com

Please do not hesitate to contact Bobbi 
Peckham toll-free at (866) 912-1919 if you 
have any questions regarding this position or 
recruitment process.

The City Administrator will be forward 
thinking and solution oriented. Respecting this 
professional leadership team for its abilities, the 
City Administrator will be a critical thinker who 
asks the right questions, sets a high standard, 
challenges the team to innovate, and brings out 
the best in staff. As the team’s leader, the City 
Administrator will support, coach, and mentor 
staff and will encourage continuous development 
and improvement.

The next City Administrator has the opportunity 
to take the time to assess the organization and 
identify opportunities for improvements and 
efficiencies to better serve the community. The 
selected candidate will bring experience managing 
projects through others and an understanding 
of shepherding a project from conception to 
financing to execution, in a successful manner 
and without surprises. A generalist background 
is most desired, although technical experience in 
the areas of budget and finance are appreciated. 
A Bachelor’s degree in public administration, 

business administration, or a closely related field 
is required; a Master’s degree is preferred. 

The Compensation
The salary for the City Administrator is competitive 
and dependent upon the qualifications of the 
selected candidate.

The city also offers an outstanding benefits package 
including life, health, dental, and vision insurance; 
leave time; and city vehicle. In addition, retirement 
is through CalPERS 2% @ 60, three-year average 
benefit calculation (legacy). Employees new to the 
CalPERS system, or not eligible for reciprocity, will 
be provided the CalPERS 2% @ 62 plan. The city’s 
contract also provides for credit for unused sick leave 
in accordance with Government Code Section 20965 
of the California Public Employees’ Retirement Law.

Another attractive employment benefit is that 
children of full-time city employees are eligible 
to attend school in the Piedmont Unified 
School District.

Resume filing deadline ..................April 17, 2019

Preliminary Interviews ............ April 23-25, 2019

Recommendation of Candidates ... April 30, 2019

Finalist Interview Process ...May 16 and 17, 2019

These dates have been confirmed, and it is 
recommended that you plan your calendar 
accordingly.


