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While it is not required that the Public Works 
Director possess experience in all areas of this 
department, it is expected that she/he will have 
the intellectual horsepower and interpersonal skills 
to communicate effectively with staff at all levels. 
At least eight years of increasingly responsible 
professional experience in public works related 
activities is required. Four or more years of this 
experience must have been at a managerial level 
with responsibility for program planning and 
development, supervision of staff at all levels, and 
budget preparation and management. A Bachelor’s 
degree in a relevant discipline is required. A 
Master’s degree is desirable. 

The Compensation
The City of Livermore is offering a highly 
competitive annual salary range of $170,970 - 
$213,713. In addition, executive management 
benefits include the following:

Retirement: CalPERS enrollment in either the 
2% @ 60 (Classic Member) or the 2% @ 62 (New 

PERS Member) formula is dependent on the 
individual’s eligibility, as per AB 340. Classic 
Members pay 7% employee contribution and 
New PERS Member pay 6.25% member 
rate. The City does not participate in Social 
Security except for Federal Medicare. 

Retirement Health Savings: 4% of 
base salary contributed by the City to the 
employee’s retirement health savings account 
(RHSA). 

Deferred Compensation: City contributes 
$155 per pay period to the 457 plan.

401(a) Plan: Employee is eligible to enroll 
within 30 days of hire date.

Health/Medical Benefits: $1,950 per month 
cafeteria plan toward medical, dental, and vision. 
Any unused balance or a waiver of coverage (with 
proof of other insurance) is paid as taxable income. 
In addition, the city provides up to $125 per month 
reimbursement for health club monthly dues. 

Life Insurance/LTD: City provides $175,000 
life insurance coverage (employee has option to 
purchase additional coverage) and LTD insurance.

Auto Allowance: $250 per month. 

Administrative Leave and Vacation: 112 
hours per year of administrative leave. 80 hours per 
year of vacation the first year and 120 hours per 
year the second year. (Vacation and Administrative 
Leave are pro-rated at time of hire.) 

Holidays: 12 paid holidays per year. 

Sick Leave: Accrued at the rate of 12 days per year. 

In addition, the City of Livermore provides tuition 
reimbursement, cell phone allowance, professional 
memberships, and an employee assistance program.

   

Search Schedule

The Recruitment Process
To apply for this exciting career 
opportunity, please visit our website:

Peckham & McKenney
www.peckhamandmckenney.com

Resumes are acknowledged within two 
business days.  Please call Bobbi Peckham 
toll-free at (866) 912-1919 for more 
information.

Filing Deadline: ....................................April 15, 2019

Preliminary Interviews: ...................April 22-24, 2019

Recommendation of Candidates: ..........April 30, 2019

Finalist Interview Process: .....................May 13, 2019

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.
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executive team work together to 
find creative solutions to issues. 
The staff and City Council 
enjoy a positive and mutually 
respectful relationship.

The Department
The Public Works Department currently maintains 
the city’s streets, traffic signals, street lights; public 
landscaping; the Municipal Airport; the municipal 
water supply system; the storm drain system and 
the sanitary sewer system. Livermore has recently 
entered into a lease agreement for the Las Positas 
Golf Course in order to bring the enterprise 
fund to financial self-sufficiency. The department 
also administers the franchise solid waste and 
recycling contract. Services provided to other city 
departments include maintenance of facilities and 
the vehicle and equipment fleet. The Public Works 
Department is supported by an outstanding team of 
117 full-time staff members and has a FY 2018-19 
capital and operating budget of $62.7 million. 

The mission of the Public Works Department is 
to provide responsive, timely, and cost-effective 
services to customers. The department is dedicated 
to enhancing the environment by protecting water 
resources and administering cutting-edge solid 
waste and recycling programs; and contributing to 

the civic vitality and economic growth of the city 
through exceptional airport operations and prudent 
management of assets. 

The City of Livermore owns, operates, and 
maintains over $3 billion worth of public 
infrastructure. This includes streets, sidewalks, 
traffic signals, streetlights, parks, landscaped 
areas, buildings, storm drains, water system, sewer 
system, recycled water system, and an airport. The 
city is developing an Asset Management Program 
for non-enterprise fund assets that is aimed at 
fully understanding the long-term impacts and 
costs associated with this public infrastructure. 
This program includes an inventory of the city’s 
assets, estimates of the remaining life and 
replacements costs, prioritization methods, and 
policy development to effectively manage assets on 
a long-term basis. 

The Position
This career opportunity is available with the 
retirement of Darren Greenwood, who has served 
the City of Livermore since 1991 and as Public 
Works Director since 2015. 

The Public Works Director is responsible for the 
planning, administration, and 
operation of the Public Works 
Department; performs responsible 
and innovative administrative 
management in support of the 
City’s goals and objectives; provides 
highly complex and responsible 
administrative assistance to the 
City Manager; and is a participating 
member of the City’s Executive 
Team. This is an at-will, executive 
leadership position that reports 
directly to the City Manager, 
Marc Roberts. 

Direct reports to the Director 
include the Airport Manager, 

The Community
Livermore is located in the San Francisco Bay Area, 
in Alameda County. The city has a population 
of approximately 92,000 and encompasses 26.44 
square miles. Livermore’s location and mild 
climate enhances the pursuit of a more relaxed, 
less congested lifestyle. Livermore’s arts, culture, 
western heritage, and vibrant wine industry provide 
a unique blend to this special community.

Quality of life is a fundamental part of 
the Livermore experience. Education, arts, 
entertainment, fine dining, retail, and history 
abound in Livermore. The city boasts a unique 
environment for both residents and businesses 

— a peaceful small town atmosphere along with 
a widely diverse economic base that rivals a 
major metropolis. 

Livermore offers an unbeatable community 
experience with access to 42 parks, 15 miles of 
bicycle trails and paths, Lake Del Valle recreation 
area, 3 library facilities, 3 championship golf 
courses, a municipal airport, cultural and civic 
events year round, and the beautiful Livermore 
Wine Country. Historic Downtown Livermore 
is enjoying a renaissance reestablishing the 
downtown as the city’s preeminent shopping, 
dining, entertainment, and cultural district. With 
the addition of several residential projects, art/live 
workspaces, and a pedestrian-oriented environment, 
the city is establishing an active urban living 
experience in the Valley. 

Home to renowned science and technology centers, 
such as Lawrence Livermore National Laboratory 
and Sandia National Laboratory, Livermore is a 
technological hub and a global market powered by 
its wealth of research, technology, and innovation. 
The character, heritage, and smart growth of 
Livermore make it a special place to live, work, and 
play. To learn more about the City of Livermore, 
please visit www.cityoflivermore.net.

The Organization
The City of Livermore provides efficient, attentive 
and courteous service; promotes economic 
vitality and innovation; and works to enhance the 
community, public safety and the quality of life for 
Livermore residents. The city subscribes to a core 
set of values that incorporates shared principles, 
vision and ethics, customer service, accountability, 
teamwork, quality, and continuous improvement. 

Livermore is a General Law city with a Council/
Manager form of government. The city enjoys a 
five-member City Council consisting of a Mayor, 
who is elected by the citizens for a two-year 
term, and four Council members who are elected 
at-large to overlapping four-year terms. The city 
has an annual operating budget of approximately 
$215 million, which funds 468 full-time 
equivalent employees. Livermore is a full-service 
city, including a municipal airport, wastewater 
treatment facility, and library. Fire services are 
shared with the City of Pleasanton and provided 
by the Livermore-Pleasanton Fire Department. In 
addition, residents are served by the Livermore 
Area Recreation & Park District (LARPD). 

The city organization prides itself on its team-
oriented approach in which departments and the 

Water Resources Division Manager, Maintenance 
Division Manager, and Public Works Manager.

Department goals that the new Public Works 
Director will oversee include the following:

 » Continue development of City-wide General 
Fund Asset Management program.

 » Provide preventative maintenance and repair 
services in efficient and economical manner 
and priority response to reported maintenance 
safety concerns.

 » Promote environmental education or solid waste 
diversion events.

 » Continue to pursue opportunities to meet State’s 
20% water conservation by 2020.

 » Operate and maintain sewer collection system 
with goal of less than nine Sanitary Sewer 
Overflows per year.

 » Complete tree restoration program to city 
property.

 » Continue working with LARPD on Springtown 
Open Space Plan.

The Ideal Candidate 
The ideal candidate will be an exceptional 
leader and manager of people and public works 
activities who has a solid understanding of the 
goals, functions, and operations of a full-service 
public works department. The ideal candidate 
will exemplify the following skills, characteristics, 
and attributes:

 » A creative manager who will evaluate options 
and influence and enhance the continuous 
improvement process in delivering effective 
public works services, alternatives in programs, 
policies and service delivery challenges, and 
make careful and thoughtful recommendations 
to the City Manager.

 » An accessible, visible, and personable leader who 
communicates with credibility and confidence in 
order to quickly gain respect and stay connected 
to department staff at all levels.

 » Skilled in evaluating a staffing model for fiscal 
and programmatic effectiveness; anticipates 
future resource needs and provides the necessary 
leadership and management support to develop 
alternative staffing options.

 » Possesses a motivating style to provide coaching, 
mentoring, and action-oriented supervision 
with the willingness to teach and share her/his 
expertise with staff.

 » Collaborative and positive communicator with 
the Executive Team and all members of the 
organization; supports and promotes the City 
Manager and City Council’s policies, goals, 
and vision.

 » Brings strong written communication skills to 
craft staff reports and correspondence as well as 
verbal presentation skills to effectively provide 
information to the City Council and a variety 
of audiences.
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