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in a public agency setting as a City Manager, 
Assistant City Manager, or in a related 
administrative/managerial capacity, including 
five (5) years of management or supervisory 
experience.

Also required is possession of a valid Class C 
California driver’s license within 60 days of hire 
and maintaining a satisfactory driving record. 

Possession of an appropriate Master’s degree and 
experience working with an elected council or 
board is highly desirable. 

Compensation and Benefits
The City of Galt works a 9/80 schedule, with 
every other Friday off.

The salary for this tremendous opportunity is up 
to $179,088 DOQE. 

Retirement: 2% @ 55 for CalPERS (classic). 
City pays 100% of the employer contribution 
and employees contribute the 7% employee 
share. New CalPERS employees are covered 
under the 2% @ 62 retirement program. 

Both the employee and the City contribute to 
Social Security/Medicare. 

Health Benefits: Medical is provided 
through the CalPERS Health Program with 
a wide variety of choices for HMOs or PPOs. 
The City pays a generous set contribution with 
the employee contribution varying based on 
their coverage choice. If covered by another 
medical program, the employee may receive 
an additional $200 to $500 per month by 
waiving the City’s coverage. Dental, Vision, 
Long-Term Disability, and $100,000 life 
insurance coverage are fully paid by the City.

Vacation Leave: starts at three (3) weeks 
per year.

Holidays: Twelve (12) set holidays per year with 
one (1) floating holiday to be used each fiscal year 
at the employee’s request.

Sick Leave: One (1) day earned per month with 
unlimited accrual. The City offers a generous 
conversion of unused sick leave to cash or to 
CalPERS service credit at time of retirement.

Administrative Leave: One hundred (100) 
administrative leave hours provided every 
fiscal year.

Deferred Compensation: The City offers a 
voluntary Deferred Compensation program.

Appointment will be based on best fit, education, 
training, competency, and experience as 
it relates to the position of City Manager, 
successful completion of a thorough background 
investigation and reference checks, and possible 
site visit by City representatives.

The City of Galt is an Equal Opportunity 
Employer. 

Search Schedule

The Recruitment Process
To apply for this exciting career opportunity, 
please send your cover letter and resume 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to contact Phil 
McKenney toll-free at (866) 912-1919, if you 
have any questions regarding this position or 
the recruitment process.

Resume filing deadline .................September 30, 2019

Preliminary interviews ...............October 7 – 24, 2019 

Recommendation of Candidates .......October 28, 2019

Interview Process ................November 12  & 13, 2019

*As part of the Interview Process, there will be a 
community meet and greet event.

These dates have been confirmed, and it is 
recommended that you plan your calendar accordingly.
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Galt’s current focus is on 
expanding its economic base 
to include more diverse retail 
opportunities and business 
enterprises while retaining 
existing businesses. Above 
all, the quality of life for the City’s residents is 
at the forefront of everything the City does. The 
City is committed to listening to its citizens and 
community members and meeting the needs of its 
diverse community.

In 2008, the community approved a half-cent 
sales tax measure with 100% of the revenues being 
dedicated to Police Services. This brings financial 
stability to the Police Department and currently 
supports seven police officers, one dispatcher and 
one school resource officer.

Galt is a flourishing city in its own right with a 
strong sense of community and dedicated and 
innovative employees. For a wealth of additional 
information on the City of Galt please visit their 
website at www.ci.galt.ca.us. 

The Community
Located in southern Sacramento County, adjacent 
to the famous Delta Recreation area, the City of 
Galt is a growing community that values its small 
town atmosphere. Affordable housing, along with 
immediate access to major employment centers 
and retail and recreation areas are only part of 
the reason over 25,000 residents find Galt such 
an attractive place to live. Being only 30 minutes 
away from the Sierra Foothills and having Lake 
Tahoe, Reno, San Francisco and the California 
coast all within a 2-hour drive also helps to 
establish the City as one with a high quality of life.

Galt is a well planned community that provides 
a full range of services including streets, sewer, 
water, drainage, parks and recreation, police, and 
planning and building. The City has carefully 
invested in its future through development of new 
parks and facilities to preserve and enhance the 
quality of life for its residents and businesses.

Growth has created opportunities for new 
businesses and business expansions evidenced by 
retail projects including a Walmart, downtown 
revitalization program, and development of an 
industrial area comprised of 300+ acres. The City 
has adopted their 2030 General Plan which sets 
out how the City will grow and create additional 
opportunities for commercial and residential 
development. Additionally, the City adopted 
an Economic Development Strategy to identify 
strategic initiatives and action steps to further 
enhance the City’s economic vitality.

Sports and recreation are key to Galt’s quality of 
life. Supported by the City owned and operated 
Galt Market, the City offers some of the most 
comprehensive and affordable recreation programs 
in the region. Galt features a variety of activities 
for youth and adults such as t-ball, baseball, 
football, soccer, swimming and swim lessons, 
karate, and exercise classes to name just a few. 

The City is well known for its outstanding Gora 
Aquatic Center and the number of first-rate 
neighborhood and community parks located 
throughout the city as well as their special events 
including the Annual Winter Bird Festival, 
Annual Balloon Festival, Eggstravaganza, Farm 
to Fork Dinner, Food Truck Mania, Lighting of 
the Night, and Independence Day Celebration. 
Although characterized as a small town, the 
amenities found throughout the community are 
truly impressive and normally would only be found 
in a much larger community.

For more information about the region and all 
that it offers please visit the following websites: 
for the Galt Chamber of Commerce,  
www.galtchamber.org and for Sacramento 
County, www.saccounty.net. 

The Organization
The City of Galt is a progressive, forward thinking 
organization with approximately 155 full-time 
employees as well as approximately 150 additional 
seasonal/temporary staff. Annually, the City bases 
its budget on core goals and strategic planning that 
guide the activity of the City Council and staff. For 
the current fiscal year, the City operates on an all-
funds budget of approximately $40 million, of which 
over $13.5 million represents the General Fund. 

opportunities within a small 
town atmosphere.” With this 
Vision in mind, the City has 
placed economic development 
among its highest priorities. 
The City seeks a hands-on 
approach that provides a high 
level of customer service to 
help make any business or 
development opportunity 
successful.

The Current 
Situation
Although property taxes, sales taxes, and transient 
occupancy taxes are all increasing, the City 
currently finds itself with a structural deficit and 
on a path to draw down budget reserve funds 
significantly over the next two years. 

The City Council, with the support of a long 
tenured interim City Manager and a strong 
department head team, are meeting to resolve the 
current situation and put the City on a path back 
to financial stability. 

The Ideal Candidate
In an effort to determine the Ideal Candidate 
for the City of Galt at this point in time, both 
individual and group meetings were conducted 
with the Mayor and City Council, Interim 
City Manager, Department Heads, Labor 
representatives, School District representatives, 
and Board members of the Chamber of 
Commerce. This outreach effort culminated in an 
open town-hall type meeting with a cross section 
of citizens from the city.

The most consistent theme heard from this 
outreach was that the new City Manager must be 
transparent, communicative, and engaged with the 
community. Galt is a very tight knit community 
with an attentive citizenry that strongly desires 
their next City Manager to be visible in and 
become a part of the community, one who will 
enjoy the quality of life found in Galt.

The ideal candidate will also be a collaborative 
and proactive leader who has the experience 
and the ability to be fair and balanced. The new 
Manager will possess an honest and thoughtful 
approach to working with the Council, Staff, and 
community members and will provide counsel and 
recommendations based upon proven experience 
and best practices. The new City Manager will 
have the ability to evaluate and offer alternative 
ideas and will partner with the Council and Staff 
to identify solutions.

While leading a skilled professional staff, the 
City Manager will set the tone and maintain an 
organizational culture that embraces teamwork, 
respect, equality and collaboration. The City 
Manager will be an advocate for and empower 
staff, as well as promote accountability throughout 
the organization, and who will not micro-manage. 
The selected candidate will be personable, visible, 
approachable and responsive to members of the 
organization as well as the community at-large. 
The new City Manager must understand and 
embrace the uniqueness and diversity that the City 
of Galt offers. 

Proven experience in municipal finance/
budgeting, economic development, and land 
use as well as excellent communication and 
interpersonal skills are required, as is a Bachelor’s 
degree from an accredited four-year college or 
university with major course work in public or 
business administration, public policy, finance, 
or a field related to the work, and ten (10) years 
of management or administrative experience 

The Position
The City of Galt is a general law city that operates 
under the Council/Manager form of government. 
The new City Manager will report to and receive 
direction from a City Council that consists of 
five members who are elected at-large on a non-
partisan basis to staggered four-year terms. The 
Mayor is selected by the City Council and serves a 
two-year term.

The City has established a Strategic Plan for the 
organization that is reviewed and updated on a 
regular basis. Current goals for 2018-2020 are:

• Maintain and Enhance Infrastructure and 
Facilities

• Pursue Economic Development Opportunities
• Maintain and Improve Galt’s Quality of Life
• Improve Financial Stability
• Support a positive Organizational Culture 

that fosters mutual respect, excellent customer 
service, a “Can Do” attitude, and teamwork 
throughout the entire city structure (from top 
to bottom).

In 2013 the City updated previous planning 
efforts and created a Comprehensive Economic 
Development Strategy that was certified by 
the Economic Development Administration in 
2014. This Strategy makes the city eligible for 
federal economic development grants to build 
infrastructure necessary to attract and support 
job-producing businesses. The City’s Economic 
Development program is designed to help build 
and strengthen existing businesses as well as 
attract new businesses to the City. In 2012, the 
City initiated a comprehensive development 
permit streamlining program aimed at improving 
the development permit application process in 
order to improve internal efficiencies and expedite 
the process for applicants.

The City understands that economic development 
is essential to providing an exceptional quality of 
life for its citizens – the City’s adopted Vision is 
to “…be a premier family-oriented community 
united to create a unique city with diverse 
shopping, dining, entertainment and employment 
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in a public agency setting as a City Manager, 
Assistant City Manager, or in a related 
administrative/managerial capacity, including 
five (5) years of management or supervisory 
experience.

Also required is possession of a valid Class C 
California driver’s license within 60 days of hire 
and maintaining a satisfactory driving record. 

Possession of an appropriate Master’s degree and 
experience working with an elected council or 
board is highly desirable. 

Compensation and Benefits
The City of Galt works a 9/80 schedule, with 
every other Friday off.

The salary for this tremendous opportunity is up 
to $179,088 DOQE. 

Retirement: 2% @ 55 for CalPERS (classic). 
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and employees contribute the 7% employee 
share. New CalPERS employees are covered 
under the 2% @ 62 retirement program. 

Both the employee and the City contribute to 
Social Security/Medicare. 

Health Benefits: Medical is provided 
through the CalPERS Health Program with 
a wide variety of choices for HMOs or PPOs. 
The City pays a generous set contribution with 
the employee contribution varying based on 
their coverage choice. If covered by another 
medical program, the employee may receive 
an additional $200 to $500 per month by 
waiving the City’s coverage. Dental, Vision, 
Long-Term Disability, and $100,000 life 
insurance coverage are fully paid by the City.

Vacation Leave: starts at three (3) weeks 
per year.

Holidays: Twelve (12) set holidays per year with 
one (1) floating holiday to be used each fiscal year 
at the employee’s request.

Sick Leave: One (1) day earned per month with 
unlimited accrual. The City offers a generous 
conversion of unused sick leave to cash or to 
CalPERS service credit at time of retirement.

Administrative Leave: One hundred (100) 
administrative leave hours provided every 
fiscal year.

Deferred Compensation: The City offers a 
voluntary Deferred Compensation program.

Appointment will be based on best fit, education, 
training, competency, and experience as 
it relates to the position of City Manager, 
successful completion of a thorough background 
investigation and reference checks, and possible 
site visit by City representatives.

The City of Galt is an Equal Opportunity 
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