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The Community
Located on the eastern slope of the 
Rocky Mountains, Aurora (pop. 
381,000) is Colorado’s third largest 
city, the east-side anchor of a major 
Metropolitan Area. This All-America 
City boasts breath-taking views of the 
Front Range spanning from Pikes Peak 
in Colorado Springs to Longs Peak in 
the Rocky Mountain National Park. 

Situated on prairie grasslands and 
rolling hills, Aurora incorporated 
initially as the town of Fletcher in 1891. 
The town was renamed Aurora in 1907 
and was officially incorporated as the 
City of Aurora in 1928, adopting its 
home rule charter in 1961. Today, the 
city covers nearly 160 square miles 
and is located within three counties: 
mostly in Arapahoe and Adams, with 
a portion in Douglas. The City is 
growing rapidly, with nearly 40% of the 
land within its municipal boundaries 
available for development. 

Residents are friendly, welcoming, 
and among the most diverse in the 
nation. Aurora was cited by Brown 
University as the 10th most integrated 
community among the 100 most 
populous cities in the United States. 
Residents enjoy a high quality of life 
with access to excellent education, 
outstanding healthcare, family-friendly 
neighborhoods, and a strong job 

market. In addition, Aurora is ranked 
the safest large city in Colorado and 
places in the top 20 safest large cities in 
America. 

Aurora has numerous arts and cultural 
amenities including theaters, arts venues, 
museums, historic sites, and family-
friendly attractions. Restaurants abound, 
including over 250 independently 
operated ethnic restaurants. Shopping 
aficionados can choose from a mix 
of retail destinations, ranging from 
independent, locally owned boutiques to 
well-known, national brands.

Aurora’s climate is mild and dry, with 
more than 300 days of sunshine a year, 
offering residents and visitors ample 
opportunity to get outside, stay fit, and 
enjoy all that Colorado living has to 
offer. Aurora boasts 113 parks, 98 miles 
of trails, nine public golf courses, three 
gorgeous reservoirs, and over 8,000 acres 
of open space. 

Conveniently located just minutes 
from Denver International Airport and 
served by major highways and RTD 
transit, including light rail, Aurora is a 
major transportation and logistics hub. 
Aurora is home to a vibrant business 
environment, including major industries 
such as aerospace and defense, renewable 
energy, bioscience, health care, and 
warehousing, as well as two Amazon 
fulfillment centers. 

For more information about Aurora, 
please visit https://www.auroragov.org. 

The Organization
The City of Aurora operates under the 
council-manager form of government. 
In 1993, the City Charter was 
amended to provide for a full-time 
mayor. The eleven members of the City 
Council include the mayor, six ward 
members, and four at-large members, 
all of whom serve staggered, four-year 
terms. The City Council is vested with 
policy-making and legislative authority, 
passing resolutions and ordinances, 
adopting the annual budget, appointing 
advisory board and commission 
members, and hiring the City Attorney, 
city manager, the presiding judge, and 
the court administrator. 

The City provides general government 
services including police, fire, and 
emergency medical services, public 
works, water and wastewater service, 
parks and recreation facilities, libraries, 
cultural arts and golf courses. The 
2019 Adopted Budget for the General 
Fund is $362.7 million supporting 
3,164 FTEs. 

Aurora’s opportunities include 
those found in most major cities: 
a large number of capital projects 
and their related expenditures, 
infrastructure, economic development, 
intergovernmental relations, 
regional collaboration, affordable 
housing, homelessness, public health, 
gentrification, immigration, and the 
physical growth of the community. Six 
council seats, including the mayor’s, 
are up in November, with most 
incumbents expected to seek reelection. 

The City Council has established 
the following six broad goals for the 
organization:

• Assure a safe community for people 
• Serve as leaders and partner with 

other governments and jurisdictions

https://www.auroragov.org/UserFiles/Servers/Server_1881137/Image/City Hall/About Aurora/Date & Demographics/safest.pdf
https://www.auroragov.org/city_hall/about_aurora/aurora_weather/
https://www.auroragov.org/business_services
https://www.auroragov.org/business_services
https://www.auroragov.org


• Ensure excellent infrastructure that is 
well maintained and operated 

• Create a superior quality of life for 
residents, making the city a desirable 
place to live and visit 

• Be a great place to locate, expand 
and operate a business and provide 
for well-planned growth and 
development 

• Provide a well-managed and 
financially strong City 

records, ordinances, resolutions, and 
others. The Criminal Justice Division 
(32 FTEs) handles the criminal 
prosecution of violations of municipal 
ordinances in an extremely busy 
courthouse (eight divisions, over 40,000 
cases/year), which closely resembles a 
county court. The next City Attorney 
will inherit a talented team and must 
effectively manage these two divisions, 
each with its own unique characteristics. 
The City Attorney also retains and 
supervises outside legal counsel, as 
needed for major litigation, water rights, 
urban renewal, eminent domain, etc. 

Ideal Candidate
Aurora’s next City Attorney will be an 
experienced, savvy municipal attorney, 
unafraid of this jurisdiction’s complex 
legal issues and the challenges inherent 
in advising an 11-member elected 
body, where differing points of view, 
competing priorities and debate are 
expected. The City Council and City 
administration expect reliable, unbiased, 
and consistent legal advice from their 
City Attorney, and prefer a candidate 
skilled at advising elected bodies. 

The ideal candidate is a practicing 
attorney with strong leadership skills 
and an effective manager with good 
business sense, capable of running a 
large, complex municipal law office. She 
or he is a mentor, coach, and motivator, 
who delegates effectively. The next 
City Attorney places a premium on the 
professional development of everyone 
within the Office, with an eye toward 
succession planning. As the Office 
continues to modernize and update 
its systems and processes, the ideal 
candidate will ensure that best practices 

and continued sophistication are the 
end result. 

The next City Attorney has high 
integrity, unassailable character, 
and unquestionable ethics, working 
collaboratively throughout the 
organization in a creative, respectful, 
and diplomatic manner. The desired 
candidate will be a clear and concise 
writer and speaker (no “legalese”), 
articulate, intellectually honest, and 
direct without being abrasive. She or 
he has expert level communication and 
presentation skills. 

The successful candidate is technically 
competent and experienced in the 
practice areas customary to local 
government. Because Aurora is poised 
for major growth in the coming years, 
experience and expertise in complex land 
use matters, major development, and 
major capital projects is highly desirable. 
The next City Attorney is politically 
astute, but apolitical, with common 
sense and strong situational awareness. 

The next City Attorney must be decisive 
and strong, with the ability to exert 
influence to achieve a positive outcome 
in complex situations. At the same 
time, the ideal candidate is thoughtful, 
positive, calm under pressure, and a 

The Position
Serving as the City’s chief legal officer, 
the City Attorney is appointed by and 
reports to the City Council. The City 
Attorney is responsible for providing 
concise, clear, and timely legal advice 
and assistance to the City Council, City 
Manager, Council Appointees and all 
City departments. 

The City Attorney’s Office has two 
divisions, the Civil Division and 
the Criminal Justice Division, and 
an adopted FY 2019 budget of $9.3 
million. The Civil Division (27 FTEs) 
provides legal advice on the major 
municipal law practice areas, including 
land use, transactions, litigation in all 
relevant venues, real property, business 
licensing, franchise agreements, 
elections, employment, TABOR, oil 
and gas, taxation and public finance, 
transportation, recreational marijuana, 
water, development, public safety, 
collective bargaining, utility enterprise, 
pensions, open meetings and public 



problem-solver, and someone whose default 
response isn’t “No.”

When serving Aurora’s extremely diverse 
community, the next City Attorney must 
be sensitive to matters of diversity, equity, 
and inclusion. The ideal candidate is 
innovative and stays constantly up-to-date 
on laws and cases. She or he is open to 
judicial reform, exploring specialized 
courts, alternative sentencing arrangements, 
and incarceration issues. 

The position requires demonstrated excellent 
legal skills and a minimum of seven to 
ten years of experience as a practicing 
attorney, the majority of which were spent 
in local government. Managerial experience 
as an attorney is required. A JD from 
an accredited law school is required. A 
candidate licensed to practice law in the 
State of Colorado, who is active and in good 
standing with the Colorado Supreme Court 
is strongly preferred. 

The Compensation
The hiring range for this position is 
$160,466 to $240,806, depending on 
experience and qualifications. In addition, 
the following benefits are provided: 
medical, dental, vision, life (two times 
salary, not to exceed $400,000), AD&D, 
and long-term disability insurances, and 

flexible spending accounts (health and 
dependent care). Retirement benefits 
customary to the position through the 
City’s General Employees Retirement 
Plan (defined benefit, mandatory 
7% contribution matched 100% in 
accordance with City’s vesting schedule) 
and a 457(b) plan. This position enjoys 
annual and sick leave, plus ten paid 
holidays. Other benefits include: monthly 
car allowance or vehicle provided by the 
City, and stipends for cell phone and 
home internet. Professional license fees, 
bar association membership dues, and 
fees related to continuing legal education 
and professional conferences are 
provided. Relocation assistance subject 
to negotiation. 

Search Schedule
Filing Deadline: ..................................................... September 23, 2019

Preliminary Interviews: ............................................. October 1-7, 2019

Recommendation of Candidates: ................................ October 14, 2019

Finalist Interview Process: ......................................... October 25, 2019

These dates have been confirmed, and it is recommended that you plan your 
calendar accordingly.

www.peckhamandmckenney.com

The Recruitment 
Process
To apply for this exciting career 
opportunity, please send your resume 
and cover letter electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Please do not hesitate to contact 
Andrew Gorgey directly at (970) 
987-1238, if you have any questions 
regarding this position or the 
recruitment process.

mailto:apply@peckhamandmckenney.com

