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The Community
The City of Hayward (estimated 
population 153,600) is located in 
Alameda County, on the eastern shore 
of the San Francisco Bay, 25 miles 
southeast of San Francisco, 14 miles 
south of Oakland, 26 miles north of San 
Jose, and 10 miles west of the Livermore 
Valley. Encompassing 61 square 
miles that unfold from the Berkeley-
Oakland Hills onto the Bay shoreline, 
Hayward is strategically positioned at 
the epicenter of a metropolitan area 
synonymous with innovation, bold 
thinking, and entrepreneurship.

Hayward is the sixth-largest 
municipality in the Bay Area and a 
thriving regional center of commerce, 
manufacturing activity, and trade. With 
three international airports—Oakland, 
San Francisco, and San Jose—within 
25 minutes, its own executive airport, 
two Bay Area Rapid Transit (BART) 
stops, a central Amtrak station, Union 
Pacific freight rail, and Port of Oakland 
facilities, Hayward is perhaps the 
most connected city in the region.

Known as the “Heart of the 
Bay,” Hayward has capitalized on 

its unparalleled location, relative 
affordability, and a wide range of 
quality of life benefits to catch the eye of 
everyone from Fortune 500 companies 
to young professionals, families, tech 
startups, and major developers. Hayward 
is home to California State University, 
East Bay; a modern City Hall adjacent to 
BART; historic downtown buildings; a 
PGA stop championship golf course; an 
ideal climate, and easy access to the rest 
of the Bay Area. The city is also home to 
10,263 businesses, including 400 biotech, 
biomed, and life sciences businesses 
throughout Hayward’s “Industrial 
Crescent” that provide 95,777 local jobs.

The city continues to plan for the future, 
maintaining a balance between the needs 
of its diverse residents and a growing 
business community. The city is drafting 
a new Downtown Specific Plan that 
seeks to create a more pedestrian friendly 
central core and healthy balance of 
housing, retail, offices, and restaurants, 
and updating its industrial zoning to 
support an existing manufacturing 
base while meeting the needs of new 
information, technology, and advanced-
manufacturing companies and startups.

Hayward ranks among the most diverse 
cities in the entire state of California 
and boasts a vibrant mix of cultures and 
customs. A wide range of community-
wide events, supported by volunteers and 
civic organizations, provide countless 
opportunities to unify residents in a 
celebration of community spirit.

To learn more about this dynamic 
city, visit the City of Hayward’s 
website at www.hayward-ca.gov.

The Organization
Founded in 1852 and incorporated in 
1876, Hayward is a charter city (adopted 
in 1956) and operates under a council-
manager form of government. The City 
Council is comprised of seven members, 
including the Mayor, who are elected 
at large to serve four-year, overlapping 
terms. The City Council is responsible 
for the legislative function of the city, 
such as reviewing public policies and 
adopting policies responsive to the 
community. The current City Manager, 
Kelly McAdoo, was appointed to that 
role in August 2016 after serving as 
Assistant City Manager since 2010.

The City of Hayward is organized into 
13 major departments including City 
Attorney’s Office, City Clerk’s Office, 
City Manager’s Office, Development 
Services, Finance, Fire, Human 
Resources, Information Technology, 
Library & Community Services, 
Maintenance Services, Police, Public 
Works: Engineering & Transportation, 
and Utilities & Environmental Services. 
The City has 880.8 full-time equivalent 
positions and a FY 2018 all funds 
citywide budget of $287,499,515.

The City of Hayward received an AA+ 
bond rating in 2012 and is a leader in 
water conservation, water pollution 
control, and development of renewable 
energy. The city has an active social 



Peckham McKenney
“It’s all about fit”

&media presence, using tools such as 
Twitter, Facebook, and YouTube to 
communicate with the community.

The Position
This newly created position of Deputy 
City Manager is an executive level 
classification reporting to the City 
Manager and serves as a member of 
the City’s Executive Team. He or She 
will be responsible for performing 
advanced research, analysis, and 
making recommendations to the Office 
of the City Manager on city-wide 
major functions, programs, projects 
or initiatives undertaken by the city.

The Deputy City Manager will 
oversee 11 staff in the divisions 
of Community Services, Housing, 

and Economic Development. The 
Community Services Division is 
responsible for all community grant 
programs including CDBG and social 
services grants, housing rehabilitation 
programs, and Paratransit services. 
The division also serves as staff to the 
Community Services Commission. 
The Housing Division oversees the 
rent stabilization ordinance, affordable 
housing development and funding 
throughout the city, and Measure 
A1 funding for housing development 
projects. The Economic Development 
Division focuses on ensuring efficient 
permitting processes, actively 

recruiting and retaining businesses, 
and fostering an educated workforce.

The Deputy City Manager will also 
oversee a variety of special projects, 
primarily focused around development 
and negotiations. A key focus of the 
Deputy City Manager will be the Route 
238 Properties Master Development 
Plan. In 1971, Caltrans abandoned its 
plans for the 238 Bypass Freeway project. 
In 2009, the City of Hayward entered 
a settlement agreement with Caltrans 
in which approximately 50 parcels were 
determined surplus and designated for 
sale to private developers by January 
2022. The City is overseeing the 
disposition of these properties, which 
will entail managing negotiations with 
developers interested in purchasing the 
properties and the land use approval 
process. The Deputy City Manager 
will work to ensure that future 
development of these parcels aligns with 
the city’s land use policies and overall 
vision while integrating community 
feedback throughout the process.

The City of Hayward is seeking a 
skilled manager with proven leadership 
capabilities and excellent interpersonal 
skills to serve as the new Deputy 
City Manager. The ideal candidate is 
an “uber negotiator” who understands 
high-level policy implications and how 
to creatively and strategically enter into 
development and land use transactions. 

The Deputy City Manager will also 
need to effectively lead and manage a 
team of staff, understanding what it 
takes to motivate and hold these teams 

accountable. The Deputy 
City Manager will also 
direct the preparation 
and administration of 
the annual budget for 
assigned divisions.

The Deputy City 
Manager will work closely with the 
City Manager, Assistant City Manager, 
City Council, other city departments, 
a variety of public and private 
organizations, and resident groups in 
developing programs and implementing 
projects to solve challenges and issues. 

This career opportunity is ideal for 
an individual with initiative and a 
balance of technical skills and personal 
attributes who thrives in a dynamic, fast-
moving environment. A candidate who 
communicates clearly and concisely both 
orally and in writing, who is comfortable 
engaging with internal and external 
stakeholders on a regular basis and 
presenting to councils, commissions, and 
community groups, will be a good fit for 
the position. The successful candidate 
will have the ability to establish 
and maintain cooperative working 
relationships with those contacted 
in the course of work including 



The Recruitment Process
To apply for this exciting career 
opportunity, please visit our website at:

Peckham & McKenney
www.peckhamandmckenney.com

Resumes are acknowledged within 
two business days. Please do not 
hesitate to contact Bobbi Peckham 
toll-free at (866) 912-1919 if you 
have any questions regarding this 
position or recruitment process.

community groups, developers, elected 
officials, boards, and other agencies.

A Bachelor’s Degree from an accredited 
college or university in public 
administration, business administration, 
or related field is required; a Master’s 
Degree is highly desirable. This 
position requires at least seven years of 
progressively responsible professional 
level administration and/or operational 
support duties on programs, three 
years of which were at the managerial 
or executive level. Those individuals 
experienced in redevelopment 
and economic development are 
strongly encouraged to apply.

The Compensation
The annual salary range for the 
incoming Deputy City Manager is 
$174,741 to $212,241; placement 
within this range is dependent upon 
qualifications. The city also offers an 
attractive benefits package, including: 

Retirement – The city participates 
in the California Public Employees’ 
Retirement System (CalPERS) under a 
2.5% @ 55 formula for Classic Members 
(employee pays 8% plus 5% employer 
portion = 13% total). A 2% @ 62 formula 
applies to New/PEPRA Members 
(employee pays 6.25% plus 5% employer 
portion = 11.25% total). The city does 
not contribute to Social Security.

Deferred Compensation –  
Voluntary; employee paid.

www.peckhamandmckenney.com

Medical Insurance – City pays 
80%, up to the 2nd highest Bay 
Area Plan (currently $1,924.98 
Anthem Traditional Family Plan).

Retiree Medical – City pays $237.31 
per month allowance towards medical.

Dental Insurance – City pays 
80% (or $148.08) per month.

Vision Insurance – City pays 
50% (or $14.35) per month.

Short- and Long-Term 
Disability – City offers a weekly/
monthly benefit, up to 66.67% of 
the employee’s weekly earnings.

Life and AD&D Insurance –  
City provided at one times the 
employee’s annual salary.

Vacation – Vacation accrual of 10 days 
per year; the City Manager may grant 
more if employee has left employer 
with similar position where he or she 
had substantial vacation benefits.

Holidays – 14.5 paid holidays per year.

Sick Leave – 12 sick leave days  
per year.

Management Leave – Up to 10 
days of management leave per year.

Search Schedule
Resume filing deadline .......................................................June 22, 2018

Preliminary Interviews ...........................................June 28 – July 6, 2018

Recommendation of Candidates .......................................... July 11, 2018

Finalist Interviews (1st round) .............................................July 18, 2018

Panel Interviews (2nd round) ...............................................July 24, 2018

These dates have been confirmed, and it is recommended that you plan your 
calendar accordingly.

Equipment Stipend –  
$350 per month.

Employee Assistance – City 
paid; 10 visits per incident.

Health and Wellness –  
Reimbursement up to $100 per month.


