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City Manager
City of Fort Bragg, California

of Fort Bragg will 
be someone who 
is a strong leader, 
self-confident, 
and capable of 
assisting elected 
officials and the 
community in 
shaping the City’s 
future and helping 
them get there.

The position requires a minimum of five years 
of progressively responsible administrative 
experience in municipal government at the 
City Manager, Assistant City Manager, and/or 
department head level, with graduation from a 
four-year college or university with major course 

work in public administration or a related 
degree. A Master’s degree is preferred. 

The Compensation
The annual salary range for this position 
is from $142,402 to $157,185 and 
appointment will be made depending upon 
the qualifications and experience of the 
selected candidate. In addition, excellent 
benefits are offered including but not limited 
to: CalPERS retirement; executive leave; 
vacation leave; health, dental, and vision 
for City Manager and family - 100% paid 
by City; technology allowance; life insurance; 
long term disability insurance; employee 
assistance program; holidays; and sick leave.

The Recruitment Process
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Resumes are acknowledged within two 
business days.  Call Phil McKenney toll-free 
at (866) 912-1919 for more information. 

Filing Deadline ................................................December 11, 2017

Preliminary Interviews ......December 13,2017 –January 10, 2018

Recommendation of Candidates ....................................................
................................……………………………...January 12, 2018  

Finalist Interview Process ....................................January 22, 2018  

These dates have been confirmed, and it is recommended that 
 you plan your calendar accordingly.



The Community
The City of Fort Bragg is a vibrant coastal 
community straddling Highway 1 in scenic 
Mendocino County. Surrounded by majestic 
redwood forests and beautiful beaches, Fort 
Bragg offers small town living with abundant 
amenities.  Its rich history of fishing, logging and 
lumber processing has shaped the community’s 
rustic seaside ambiance and character. Located 
approximately 165 miles north of San Francisco 
and 120 miles from Santa Rosa, the City occupies 
just 2.7 square miles and has a population of 
approximately 7,300. Despite its small size, Fort 
Bragg is the largest city on the coast between 
San Francisco and Eureka and is the service 
and retail hub for the entire Mendocino coast. 

Fort Bragg was founded prior to the American 
Civil War as a military garrison and later was 
known as a rugged lumber town. Over the last 
two decades, Fort Bragg has transitioned from 
an economy based on timber and fishing to a 
tourism‐based economy.  Today, Fort Bragg is a 
prime North Coast destination for visitors from far 
and near. Its traditional attractions include Glass 
Beach and the Skunk Train, a 131-year old historic 
steam train that travels through a redwood forest, 
which remain very popular with visitors. Fort 
Bragg is also home to museums and art galleries, 
a popular craft brewery, the Mendocino Coast 
Botanical Gardens, a state of the art aquatic center, 
thousands of acres of State and local parks, forests, 
beaches and preserves. Historic downtown Fort 
Bragg offers shopping, movies, restaurants, spas, a 
cooking school, wine tasting and pubs with world-
class brews. The picturesque Noyo Harbor is one of 
the most scenic on the West Coast and is home to 
a commercial fishing fleet as well as charter boats 
offering fishing and whale watching adventures.  
With its abundance of natural beauty, Fort 
Bragg offers excellent opportunities for wildlife 
viewing, hiking, kayaking, tide pooling, golfing, 
mountain biking and photography including its 
newest attraction – a coastal trail which  extends 
the entire length of the City limits and beyond. 

Residents of Fort Bragg enjoy a high quality of life 
with safe, quiet residential neighborhoods, good 
public schools, a small hospital, plenty of open 
space, clean air and little traffic congestion. In 
addition to quality recreational opportunities, 
the community has a well-established art and 
cultural scene of community-based theater, 
music, fine arts and crafts. Its residents also 
enjoy very mild weather throughout the year. 

To learn more about the City of Fort Bragg,  
please visit https://city.fortbragg.com  
and http://www.fortbragg.com. 

M i s s io n  S tat e m e n t

Fort Bragg is a small 
town with a strong 
sense  of  communit y 
that seeks to preserve its natural 
beauty while providing exceptional 
public facilities and infrastructure, 
safe streets, and a well-planned 
f r a m e w or k  f or  s u s ta i n a bl e 
dev el opment and prosper it y.

The Organization
Incorporated in 1889, Fort Bragg is a general law 
city that operates under the Council‐Manager 
form of government. The five members of the 
Fort Bragg City Council are elected by the voters 
to serve overlapping four‐year terms. The Mayor 
is elected by, and from, the City Council for a 
two‐year term. The City Council appoints the City 
Manager who serves at their discretion. The City 
Council also appoints members to several boards, 
commissions, and committees that assist the 
City Council and administration in carrying out 
various aspects and functions of city government. 
The members of the City Council also serve as 
the governing board for the Successor Agency 
to the Fort Bragg Redevelopment Agency and 
the Municipal Improvement District No. 1.  

The City Manager is responsible for directing and 
supervising the administration of all departments 
of the City to ensure that laws, ordinances, orders, 
resolutions, contracts, leases, and franchises 
are enforced and executed, and for appointing 
all City employees. Through approximately 60 
employees, the City provides a wide range of 
services to its residents including public safety 
services, construction and maintenance of streets 
and infrastructure, water service, wastewater 
service, community development, financial 
management and administrative services. A 
Joint Powers Authority (JPA) provides fire 
protection services throughout the City and 
the surrounding community. Other entities 
not under the City’s jurisdiction that provide 
services to the City’s population include 
a local school district, community college 
district, hospital district, recreation district, 
harbor district, and other special districts.  

The City’s annual budget for FY 2017/18 
(excluding inter-fund transfers) is $31.9M and 
includes over $16M in capital projects. Fort Bragg’s 
General Fund is reliant on sales tax, Transient 
Occupancy Tax (TOT), property tax, and fees 
charged for services rendered to fund operations.

The Position
The City Manager serves 
at the pleasure of the City 
Council and is responsible for 
ensuring implementation of 
the Council’s priorities and for 
providing sound and effective 
management of the City. The 
City Manager’s Office works 
with all other departments in 
the City to support the delivery 
of quality public services; an 
efficient, responsive, transparent 
and accountable government; 
community health and safety; 
fiscal stability; economic vitality; 
quality of life; and citizen 

involvement. The City Manager is supported 
by a five-member Executive Management Team 
consisting of the Chief of Police, Administrative 
Services Director, Finance Director, Community 
Development Director and Public Works Director. 

The Ideal Candidate
This opportunity is open due to the upcoming 
retirement of Ms. Linda Ruffing who has served as 
City Manager for the past 12 years. The following 
profile of the ideal candidate was prepared based 
on discussions with the Mayor and City Council 
members, the City’s executive management team, 
key stakeholders in the community, as well as 
public input received in two different venues.

The City Manager has the responsibility for the 
day-to-day management of all City operations 
and is expected to align those operations with 
the policies and strategic plans set in place by 
the City Council. The City is seeking a strong 
leader with solid ethics and integrity who has the 
ability through excellent communication skills to 
educate, facilitate and help bring opposing people 
and their interests together. The ideal candidate 
will have proven management experience in, and 
an understanding of, the nature and dynamics of a 
small, tourism-based municipality and its economy.

The new City Manager will encourage teamwork 
within the organization, understand how to 
effectively utilize the skills of an experienced and 
high performing staff, delegate as appropriate, 
be hands-on and highly productive, and set 
an example for strong customer service. The 
City Manager will be positive and energetic 
and capable of working in a collaborative 
fashion with staff, the Mayor and City Council, 
media, regional, State and federal agencies, 
non-profits and the community at large.

It is expected that the new City Manager will play 
a key role in helping move forward redevelopment 
of the former Georgia-Pacific lumber mill 
property. He/she should be strong in economic 
development and have a high financial acumen 
including experience in budgeting, forecasting, 
and addressing budget shortfalls. She/he must 
have a personality style that is comfortable and 
at ease in a small community where you are 

“on” 24/7/365 with a citizenry that is actively 
engaged. With this in mind, it is also expected 
that the new City Manager will be visible 
and proactively involved in the community. 

A broad understanding of municipal operations, 
particularly in the areas of community 
development, sustainability, real estate negotiations, 
and capital project financing and implementation 
are also strongly desired. The next City Manager 
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