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Police Chief 
City of El Centro, California

Excellent communication skills are 
essential in this position. The new Chief 
is expected to live in the region and be 
actively engaged in the community. 

Minimum qualifications include a 
Bachelor’s degree in Criminal Justice, Public 
Administration or a related field and Advanced 
Management and Supervisory Peace Officers 
Standard and Training (P.O.S.T.) certification. 
Ten years of increasingly responsible local law 
enforcement and management experience, 

including at least four years at the rank of 
Lieutenant, Commander, Captain or higher. 

The Compensation
The annual salary for the incoming Police Chief 
is up to $150,000. Placement will be dependent 
upon qualifications. The City also offers an 

attractive benefits package including: 

Retirement – The City 
participates in the California 
Public Employees’ Retirement 
System (CalPERS). Classic 
members are under a 2% @ 55 
formula. New CalPERS members 

are subject to a 2% @ 62 formula.

Medical/Dental/Vision/Life/
Disability/AD&D – The City pays up to 

$671.35 towards the cost of the employee portion.

Holidays – 12.5 paid holidays per year.

Vacation – Employee 
accumulates three 
(3) weeks of vacation 
in the 1st year, with 
increases dependent 
on years of service.

Sick Leave – 12 paid days per year.

Admin Leave – 64 hours given 
to employee on July 1st each year; 
prorated if not employed on July 1st.

The Recruitment Process
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Resumes are acknowledged within two 
business days.  Call Clay Phillips toll-free 
at (866) 912-1919 for more information.

Filing Deadline .....................................December 31, 2017

Preliminary Interviews .........................January 15-16, 2018

Recommendation of Candidates ................January 30, 2018

Finalist Interview Process .......................February 6-7, 2018

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.



The Community
The City of El Centro (population 45,170) is at 
the center of one of Southern California’s most 
promising new commercial and industrial regions. 
Covering 11 square miles, El Centro is the county 
seat of and the largest city in Imperial County. 
El Centro is located 616 miles southwest of San 
Francisco, 117 miles east of San Diego, 245 miles 
west of Phoenix, Arizona, and just 15 minutes from 
the international industrial complexes in Mexicali, 
Baja California. El Centro is accessible via 
Interstate 8, State Highway 86, and State Highway 
111, and has two international border crossings 
nearby for commercial and noncommercial vehicles. 
 
In 2005 and again in 2007, El Centro saw 
unprecedented commercial and residential growth 
that included the development of a regional mall. 
Spanning 766,333 square feet, the regional mall 
has brought in major retailers such as Macy’s 
and Dillard’s. During the same period, two strip 
malls adjacent to the regional mall were built and 
included retailers like Best Buy, Burlington Coat 
Factory, Ross, Marshall’s, Michael’s, Bed Bath and 
Beyond, Kirkland’s, Ulta, DSW, and Kohl’s. The 
area around the mall also featured new restaurants 
including Olive Garden, Johnny Carino’s Italian 
Restaurant, Chili’s, Famous Dave’s, Starbucks, In 
N Out, and Denny’s. Business development has 
continued in El Centro with the recent addition of 
two Marriott Hotels, Hampton Inn, Buffalo Wild 
Wings, a second Ross store, Aldi’s, Broken Yolk 
Café, Pet Smart, and Planet Fitness and Ashley 
Home Furniture stores soon to open. On November 
8, 2016, Measure P was approved by the voters 
which increased the City’s sales tax from 8% to 
8.5% to be effective April 1, 2017, with a revenue 
increase of $5.5 million. 
 
El Centro offers its residents many year-round 
leisure and recreational opportunities. Annual 
events like the Mardi Gras Lights Parade and 
Street Festival, the Christmas Tree Lighting and 
Street Fair, and Grito de Independencia brings 
together the community to celebrate tradition and 
the City’s unique heritage. El Centro boasts 20 
city parks including the 20-acre Bucklin Park that 
features the Veterans Memorial, a pond, green 
hills, and paths for walking and jogging. The 
Dr. Martin Luther King Jr. Sports Pavilion is a 
modern, indoor and outdoor multi-sports complex 
that offers activities like indoor soccer, 4-lane 
indoor track, and an open gym for basketball, 
badminton, and volleyball. The nearby Conrad 
Harrison Youth Center is also available and 
highlights the City’s efforts to provide safe and 
quality indoor and outdoor recreation opportunities 
to its citizens. For over 70 years, El Centro has been 
home to the Naval Air Facility that plays host to 
the NAF El Centro Air Show each Spring and is 
the winter home of the prestigious Blue Angels. 

The Organization
Incorporated in 1908, El Centro is a Charter City 
under the Council-Manager form of government. 

The City Council is composed 
of five elected members who 
serve staggered, four- year 
terms. The City Council selects 
a council member to serve 
as Mayor for a one-year term. The members of 
the Council are also the Successor Agency to the 
Redevelopment Agency and Successor Housing 
Agency governing board. 
 
Over 250 employees work together to provide 
a full range of municipal services including 
police and fire protection, the construction and 
maintenance of streets and other infrastructure, 
recreational activities, and water and sewer services. 
The City is also financially accountable for the El 
Centro Regional Medical Center, an agency of 
the City of El Centro. The total adopted operating 
and capital budget for FY16-17 is $100,346,989.

The Department
The El Centro Police Department is committed to 
providing the finest police services to the citizens 
of El Centro. Priorities include maintaining safe 
neighborhoods by preventing crime, enforcing 
the law and maintaining meaningful partnerships 
with businesses, schools and citizens. 

The Police Department has a total staff of 77 
employees. This includes 52 sworn positions (Police 
Chief, Executive Commander, 2 Commanders, 8 
Sergeants, 40 Police Officers) and 25 non-sworn 

personnel. In addition to police operations, the 
department is also responsible for animal control 
and dispatch operations. The Police Department 
budget totals $10,718,635 in the 2018 fiscal year.

In November of 2016, the citizens of El Centro 
approved measure P which provided a ½% sales 
tax increase to fund a new police station. This is a 
major building project and the new Chief will have 
the opportunity to have significant involvement in 
the design and construction of the new station. 

A comprehensive operational study of the Police 
Department was conducted in 2016. The goal 
of the study was to identify areas of focus to 
improve the operations of the department. The 
continued implementation of these improvements 
will be the responsibility of the new Chief. 

The Position
The Police Chief is the top law enforcement 
official in the city. Under the direction of the City 

Manager, the position is 
responsible for planning, 
directing and controlling 
personnel, operations 
and the annual budget of 
the Police Department; 
establishing goals and 
policies and evaluating 
departmental performance; 
participating as a member 
of the City’s executive 
management team; 
performing related responsibilities as required.

EssEntial dutiEs includE:

•	Plans,	organizes,	directs	and	evaluates	
departmental programs, functions, operations, 
services and personnel.

•	Manages	the	selection,	training	,	supervision,	
evaluation and disciplining of departmental 
employees; resolves major problems or complaints 
related to officer conduct or sensitive community 
issues.

•	Formulates	and	evaluates	departmental	goals,	
priorities and policies; establishes community-
based policing methods and practices.

•	Approves	departmental	performance	standards	
and work rules; establishes management 
development plans.

•	Cultivates	relationships	with	City	officials,	
departmental representatives, law enforcement 
agencies, civic groups and community associations; 
a public relations officer and evaluates community 
policing needs.

•	Establishes	departmental	budget	and	proposes	
and oversees personnel, operating and capital 
improvement expenditures.

•	Confers	with	and	directs	the	Police	Department	
Management Team; oversees and prepares various 
departmental reports.

•	Makes	presentations	to	City	management	and	
City Council as to key law enforcement issues, 
legislation trends and community policing issues.

•	Assists	in	developing	City	regulations	and	
ordinances regarding public safety.

•	May	act	on	behalf	of	the	City	Manager	during	
absences.

The new Police Chief is expected to be a strong, 
intelligent leader that has a compassionate, 
inclusive management style. The ideal candidate 
will be a confident leader with the ability to mentor 
young officers. It is expected that the new Chief 
will have an understanding of the economics of 
city government as well as budget experience. 
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