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Director of Human Resources
Cosumnes Community Services District 

Fire, Emergency Medical, and Park and Recreation Services 
Elk Grove, California 



The Community
Located in California’s Central Valley 
about 15 miles south of Sacramento, 
the Cosumnes Community Services 
District (CSD) is an exciting, specialized 
autonomous special district that provides 
parks, recreation, fire protection, and 
emergency medical services to an 
estimated 220,000 persons. The CSD’s 
157 square-mile service area includes the 
cities of Elk Grove and Galt, and the 
unincorporated area of south Sacramento 
County. The CSD is California’s largest 
community services district.

Just south of Sacramento along State 
Route 99, Elk Grove is nestled between 
wine country and the iconic waterways 
of the Sacramento–San Joaquin 
River Delta (a.k.a. California Delta). 
Incorporated in 2000, this progressive 
city retains its small-town feel, even with 
a population of 171,059. 

Elk Grove is known for its diversity, a 
variety of outstanding restaurants, a 
historic downtown, a 127-acre regional 
park, and the District’s 97 neighborhood 
and community parks, which offer year-
round recreation opportunities. Sports 
facilities include 50 baseball/softball 
diamonds and 42 soccer/football fields. 
The area has 18 miles of off-street trails, 
a nine-hole golf course, two community 
centers, four recreation centers, two 

aquatic complexes, a skate park, a bike 
park, and three dog parks. 

Galt is a thriving community of 26,000 
located approximately 13 miles south 
of Elk Grove. Incorporated in 1946, it 
too is known for its small-town charm, 
premier parks and recreation programs, 
open-air flea market, affordable housing, 
and low crime rate. The city hosts several 
annual events including the Strawberry 
Festival (spring), Galt Festival (summer), 
and Bird Festival (winter). Galt is 
adjacent to the Cosumnes River Preserve, 
which provides numerous recreational 
opportunities. The Sierra Foothills and 
the Sacramento River Delta are only 
thirty minutes away.

The Elk Grove Unified School 
District, Galt Joint Union Elementary 
School District, and Galt Joint Union 
High School District serve the CSD 
jurisdiction. Together the Districts have 
46 elementary schools, nine middle 
schools, ten high schools and five 
alternative high schools. Cosumnes River 
College is just north of the jurisdiction’s 
boundaries. California State University, 
Sacramento and the University of 
California, Davis are both within 
commuting distance. 

Nearby Sacramento, the state capital, 
offers all the big city amenities, including 
arts, culture, cuisine, shopping, and 

the Sacramento International Airport. 
Sacramento is served by I-80 and US 50 
(both east-west), and I-5 and CA SR 99 
(both north-south). Reno, Lake Tahoe, 
San Francisco, and the California coast 
are all within a two-hour drive from the 
CSD service area. 

For more information about Elk Grove, 
please visit www.elkgrovecity.org. For 
information about Galt, please visit: 
http://www.ci.galt.ca.us. 

The Organization
The Cosumnes Community Services 
District has a rich history dating back 
125 years. In 1985, the Elk Grove CSD 
was formed through a merger of the 
Elk Grove Recreation and Park District 
(established in 1936) and the Elk Grove 
Fire Protection District (established in 
1893). The CSD was created through 
a merger of Elk Grove Community 
Services District and the Galt Fire 
Protection District (established in 1921) 
in 2006. 

A five-member Board of Directors 
governs and sets policy for the District. 
Directors are elected at-large on a 
non-partisan basis, serving four-
year staggered terms without limit. 
Every January, the Board selects 
from its Directors a President and 
Vice-President. The Board employs a 
General Manager to oversee day-to-
day operations. The General Manager, 
Fire Chief, and Parks and Recreation 
Administrator form the Senior 
Executive Team. The District employs 
299 full-time staff, over 500 part-time 
staff, and has a 2018/19 FY budget of 
$105 million. The 2018/19 FY budget 
for the Human Resources Division is 
$697,464 supporting a staff of five: the 
Director, an analyst, two specialists, 
and an administrative assistant. The 
CSD uses the NeoGov HRMS. 

As the population within its service 
area grows, the CSD grows with it. The 
District is poised to take its next steps 
toward modernization, sophistication, 
and further professionalization. The 
Human Resources Division regularly 
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“It’s all about fit”

&performs broad support to both the 
Fire Department and the Parks and 
Recreation Department, each with its 
own unique characteristics. Some of 
these challenges include: managing 
contracts with five different bargaining 
units; forecasting and advising on 
impacts related to increasing the 
minimum wage; advising on use of 
independent contractors; and recruiting, 
training and retaining a high-
quality workforce, including ongoing 
recruitment for part-time staff.

in a county, city, or town, who typically 
serves dozens of different departments 
and functions, the DHR here serves 
three: Fire, Parks and Recreation, and 
Administration, each with its own 
culture. The next DHR will develop 
broad expertise and a deep understanding 
of the business needs of these three areas. 

A Bachelor’s degree in human resources, 
business or public administration, 
or related field, and seven years of 
professional human resources program 
management experience are required. 
Experience with a local government 
agency such as a special district or other 
local government agency is desirable. At 
least five (5) years of full-time work must 
have been in a management or supervisory 
capacity. Strong experience in labor 
negotiations with multiple bargaining 
units, especially in the public sector (fire), 
is highly preferred. Professional or Senior 
Professional in Human Resources (PHR 
or SPHR) certification through the 
Society of Human Resource Management 
(SHRM) is preferred. 

The Ideal Candidate
The next Director of Human Resources 
will be a strong, solution-oriented leader 
with impeccable integrity and the highest 
ethical standards, a person of character. 
The ideal candidate is an expert in human 
resources, with a thorough working 
knowledge of federal and state labor and 
employment laws and regulations, and 
who is current on recent case law and 
other changes. The ideal candidate is 
well versed in local government law and 
operations. 

The General Manager is looking 
for a person who will help take the 
organization to the next level, with 
the experience, strength, and courage 
to build a creative, efficient, and high-
functioning human resources department 

that will be a true 
strategic business 
partner to the rest 
of the organization. 
The ideal candidate 
is experienced 
at process 
improvement and 
will be tasked with 
the assessment, 
overhaul, and 
update of existing 
policies and procedures, as well as 
a strategic analysis of the business 
operations of the HR division itself 
and the organizational structure of 
the District from a human resources 
perspective. 

The ideal candidate is visionary, forward-
thinking, and proactive, responsible 
for all aspects of the human resources 
function and constantly moving 
the department forward. The DHR 
anticipates organizational needs and 
works with a sense of urgency.  

The next DHR will stress diversity, 
equity, and inclusion in all aspects of the 
District’s hiring and operations. 

The next DHR has a strong customer-
service focus and experience developing 
and implementing innovative human 
resource best practices. She or he has 
good judgment and common sense. 

The human resources team will also 
collaborate with District leadership 
on a number of projects including: 
in partnership with the City of Elk 
Grove, the CSD will be opening the 
new $41.5 million Elk Grove Aquatic 
Center this winter; leading the review 
and development of District policies 
and procedures; developing and 
implementing strategies to assist the 
District in recovering FTEs back to 
pre-recession levels; and forecasting and 
developing strategies to address the need 
for additional fire stations and units 
based on call volume increasing 7% year 
over year. 

For more information about Cosumnes 
CSD, please visit https://www.yourcsd.com.

The Position
The Director of Human Resources 
(DHR) is an at-will contract position 
reporting to the General Manager. The 
DHR works independently and exercises 
judgment and initiative, receiving only 
general instruction or assistance. Unlike 
a human resources professional working 
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The ideal candidate is proactive and 
self-directed, able to lead projects to 
completion, and enjoys training and 
developing staff at every level of the 
organization. She or he is firm but fair, 
empathetic, but never afraid of the 
difficult conversation. 

The ideal candidate has expert-level 
written and oral communications skills, 
both inward-facing and outward-facing. 
She or he is emotionally intelligent, a 
skilled, empathetic listener.

The successful candidate will be able to 
establish and maintain effective working 
relationships with the Board of Directors, 
General Manager, Fire Chief, Parks 
and Recreation Administrator, labor 
organizations and their representatives, 
officials of other governmental agencies, 
community and business organizations, 
the media, employees and the public.  

The next DHR must have experience 
with labor organizations, the meet and 
confer process, collective bargaining 
agreement negotiations, issue resolution, 
grievances and arbitration. He or she 
is an effective negotiator and contract 
administrator. 

The next DHR must be approachable and 
passionate about people, customer service 
and the human resources function within 
the District. She or he has the courage 
to innovate and challenge the status quo, 
and is not afraid to fail. 

The ideal candidate must run the 
division in a way that fosters trust and 
accountability, and instills confidence 
throughout the rest of the organization. 
She or he must be consistent, and 
produce results. 
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The ideal candidate has demonstrated, 
strong leadership and management 
skills. She or he is positive, and team-
oriented, and has the ability to empower, 
develop, and inspire every other District 
employee, especially the larger Executive 
Team. The ability to delegate to skilled 
team members is essential, holding them 
accountable without micromanaging. 

The Compensation
The salary range for this position is 
$129,000 – $142,000 with hiring 
dependent upon experience and 
qualifications. In addition, the following 
benefits are provided: Retirement 
through California Public Employees’ 
Retirement System (CalPERS) with 
a retirement formula of 2% @ 62, and 
applicants meeting the requirements 
for a “classic member” will receive 
a retirement formula of 2% @ 55. 
Employees participate in the Medicare 
portion of Social Security. Three 457(b) 
plan options are available. Health 
(CalPERS, multiple HMO and PPO 
options), dental (paid 100% including 
dependents), vision (paid 100% 
including dependents), life ($50,000 
through MetLife), and long-term 
disability insurances (paid 100%). Leave: 
10 administrative leave days, 10 vacation 
days, 12 sick days, 13 paid holidays, 
and one floating holiday per year. EAP. 
This position enjoys automobile and 
technology allowances. Relocation 
assistance subject to negotiation. 

Search Schedule
Filing Deadline: ............................................................ January 4, 2019

Preliminary Interviews: .......................................... January 11-21, 2019

Recommendation of Candidates: ................................. January 28, 2019

Finalist Interview Process: ..........................................February 8, 2019

These dates have been confirmed, and it is recommended that you plan your 
calendar accordingly.

The Recruitment 
Process
To apply for this exciting career 
opportunity, please send your resume and 
cover letter electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to contact Andrew 
(Drew) Gorgey toll-free at (866) 912-
1919 if you have any questions regarding 
this position or recruitment process.
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