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planning and development, elections, employment 
law, intergovernmental agreements, liquor licensing, 
local budget and audit laws, real estate transactions, 
real property, special districts, tax increment 
financing, urban renewal, utilities, and water law.    

The successful candidate will have the strength, 
experience, and skill to advise City Council 
effectively in advance of, and especially during, 
City Council meetings.  The City Attorney keeps 
City Council focused and legally on track day-
to-day, and provides level-headed advice when 
urgent matters or emergency situations arise. 

The position requires demonstrated excellent 
legal skills and a minimum of six years 
of experience as a practicing attorney, the 
majority of which were spent in local 
government. A JD from an accredited law 
school is required. A candidate licensed to 
practice law in the State of Colorado, who 
is active and in good standing with the 
Colorado Supreme Court, is strongly preferred. 
Managerial and supervisory experience is 
preferred.  Although not required, residency 
within Brighton’s municipal boundaries or 
nearby is requested and strongly suggested.

The Compensation
The beginning salary range for this position is 
$145,000 to $169,000, depending on experience 
and  qualifications. In addition, the following 
benefits are provided: medical, dental, vision, 
basic life, AD&D, and short- and long-term 
disability insurances; EAP; and a recreation 
center membership at no cost to the employee 
and eligible family members. Retirement benefits 
customary to the position through ICMA-RC are 
offered: 401(a) mandatory; 457(b) and Roth IRA 

optional. This position enjoys paid time off, 
sick leave, and paid holidays.  Voluntary 
benefits include accident and critical illness 
plans, additional life insurance and flexible 
spending accounts.  Professional license 
fees, bar association membership dues, and 
fees related to continuing legal education 
and professional conferences are provided.  
Relocation assistance subject to negotiation.   

The Recruitment Process
To apply for this exciting career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Resumes are acknowledged within two business 
days. Please do not hesitate to contact Andrew 
(Drew) Gorgey directly at (970) 987-1238, 
if you have any questions regarding this 
position or the recruitment process.

Filing Deadline ............................................... June 4, 2018

Preliminary Interviews ..............................June 11-15, 2018

Recommendation of Candidates .....................June 26, 2018

Finalist Interview Process ............................... July 10, 2018 

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.

City Attorney
City of Brighton, Colorado



The Community
Founded in the early 1800s and officially 
incorporated in 1887, Brighton is one of Colorado’s 
oldest communities. This picturesque suburban 
community rests along the banks of the South 
Platte River in the Denver metropolitan area, 
with striking views of Colorado’s Front Range. 
Located 20 miles north of downtown Denver, 
20 minutes from Denver International Airport, 
and about 30 minutes east of Boulder, Brighton 
attracts residents seeking a safe, small-town feel, 
that also has easy access to world-class urban 
culture, universities, major sports venues, and 
other amenities. It is a diverse, vibrant, engaged, 
and close-knit community that deeply values its 
history and agricultural roots while embracing 
progress, innovation, and sustainable growth.

With a population of nearly 40,000 and boundaries 
covering 21 square miles, Brighton is the county 
seat for Adams County, the fastest growing county 
in the state.  A small portion of the City is also 
located in Weld County. Brighton experienced 
rapid growth over the last two decades and is 
anticipated to grow by roughly 20 percent by 2025.  
Because visionary City leaders were assertive in 
their annexations decades ago, Brighton today 
has ample greenfield land to develop in an orderly, 
sustainable way, an enviable position relative to 
that of many other “land-locked,” metro-area 
municipalities. Growing pains attend this rapid 
development, but there is no desire in growth 
for growth’s sake.  There’s also no medical or 
recreational marijuana in Brighton at this time.  

Brighton’s historic downtown anchors its 
original neighborhoods and small-town identity.  
Charming niche and boutique businesses, diverse 
restaurants, and craft breweries entice residents 
and visitors to linger there, while the newer, 
nearby Brighton Pavilions offer even more retail 
and dining opportunities, a 12-screen movie 
theater, and an easy connection to the Regional 
Transportation District (RTD) transit system.  

Other amenities include a flourishing arts 
community, numerous shopping centers including 
the regional destination Prairie Center, the Platte 
Valley Medical Center, and a variety of housing 
options that are among the most attainable in the 
metro area. The city’s 27 miles of open trails, 19 
playgrounds, and the 2,715-acre Barr Lake State 
Park offer opportunities for outdoor recreation. 
Annual special events include Summerfest, Fourth 
of July, Eggstravaganza, Flix & Kicks concerts 
and movies in the park, Trunk or Treat, Turkey 
Trot, and the Festival of Lights, which boasts 
the second largest holiday parade in Colorado.

School District 27J serves nearly 18,000 students 
in grades K-12 from the cities of Brighton, 
Commerce City, and Thornton, as well as 
portions of unincorporated Adams, Broomfield, 
and Weld counties. Brighton is home to five 
elementary schools, three middle schools, and 
two high schools in addition to several charter 
schools and an alternative high school. Brighton 
is close to many of Colorado’s premier colleges 
and universities and also has a satellite campus 
of Front Range Community College.

For more information about 
Brighton, please visit http://
www.brightonco.gov. 

The Organization
Brighton is a home-rule city under a council-
manager form of government.  The nine-member 
City Council is comprised of the Mayor, elected 
at large for a four-year term, and eight Council 
Members, two from each of the four wards, also 
elected to serve four-year terms.  The Council 
elects from among their number a Mayor Pro 
Tem, who serves a two-year term. The Mayor and 
Council Members are limited to two terms each. 

Engaged and service oriented, the City 
Council sets policy for the City and exercises 
executive, legislative, and quasi-judicial 
authority.  The Council approves the annual 
budget, authorizes appropriations, appoints 
members to many advisory boards and 
commissions, and hires the City Manager, 
City Attorney, Municipal Judge, Prosecuting 
Attorney, and Liquor License Hearing Officer. 

With a staff of approximately 385 full, part-
time and seasonal FTEs and a current FY 
2018 budget of just over $109 million, the City 
provides comprehensive services including: police; 
water, wastewater, and storm drainage utilities; 
construction and maintenance of highways, streets, 
and street lighting; planning, zoning, building 
permits, and code enforcement; municipal courts; 
animal control; economic and small business 
development; parks, athletic fields, recreation 
center, and an adult community center; historic 
preservation; a cemetery; cultural events; volunteer 
services; and general administrative services, 
including public information and a government 
access channel, KBRI. The Brighton Urban 
Renewal Authority actively seeks redevelopment 
and investment downtown and in other areas 
of the City.  The Greater Brighton Fire Rescue 
District provides fire protection, and the 
Rangeview Library District operates a state of 
the art facility through Anythink Brighton.  

The Position
After decades of highly-effective and dedicated 
service from contract City Attorney Margaret 
Brubaker, who has announced her retirement, 
Brighton is bringing the position in house. 
Appointed by and reporting directly to the 
City Council, the City Attorney is the chief 
legal officer for the City and provides concise, 
clear, and timely legal advice and counsel to the 
City Council, City Manager, and City Staff.   

The new City Attorney will build the City 
Attorney’s Office from the ground up, adding a 
Deputy City Attorney and staff as one of her or 
his first acts, while at the same time continuing to 
supervise a cadre of contract attorneys in various 
legal disciplines.  CIRSA and the Employers 
Council advise on employment matters, while other 
attorneys handle municipal prosecution, special 
districts, bonding, water, and oil and gas. Over 
time, the mix between in-house and contract legal 
services will shift. The adopted FY 2018 budget 

for the City Attorney’s 
Office is $509,000, which 
will need to be redeveloped 
by the new City Attorney 
with assistance from the 
City Manager’s Office.

Major projects facing the 
new City Attorney are 
building an in-house legal 

team, which will require 
innovation, strong 
organizational skills, an 
entrepreneurial spirit, 
and a rethinking of 
how legal services are 
provided in Brighton.  Other projects include fresh 
looks at what some have called a “vastly outdated” 
municipal code, the city charter, and a review of 
purchasing contracts and procedure.  Consultants 
are already at work on a major land use and develop 
code overhaul.  Major utilities contracts and IGAs 
(water, wastewater) are up for review and renewal.  

Ideal Candidate
Brighton’s next City Attorney will be a practicing 
attorney, a visionary, dynamic, and confident leader, 
and an effective manager, with good business sense. 
The ideal candidate has the ability to hire and build 
her or his team, and then to delegate to, and to 
maximize the potential of, all attorneys and staff 
in the office – a mentor, coach, and motivator.  

The next City Attorney will possess high integrity, 
unassailable character, and unquestionable 
ethics, working collaboratively throughout 
the organization in a creative, respectful, and 
diplomatic manner. The desired candidate will 
be a clear and concise writer and speaker (no 

“legalese”), articulate, intellectually honest, and 
direct without being abrasive. The successful 
candidate must be diplomatic and politically 
astute, but apolitical, with strong situational 
awareness and a surfeit of common sense. 

The Ideal Candidate will team with the talented, 
progressive City Manager, recognizing his 
authority and responsibilities as the City’s chief 
executive officer.  The next City Attorney is an 
expert collaborator and will be an effective part 
of the City’s Executive Leadership Team. She 
or he will also help ensure the administrative 
and political balance found in the council-
manager form of government remains one of 
Brighton’s strengths. The successful candidate 

is approachable, friendly, fun, patient, and 
emotionally intelligent.  She or he is passionate 
about the law and Brighton itself.

The next City Attorney is technically competent 
in all respects and experienced in the practice 
areas customary to local government, with special 
emphasis on sales taxes, home rule, land use, 
contracts, open meetings, public records, taxation, 
TABOR, and all aspects of municipal finance. A 
strong foundation in as many of the following 
practice areas as possible is preferred: annexation, 
appeals, civil litigation, criminal prosecution, 
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