
City Building Official
CITY OF BEAVERTON, OREGON

“The Best of Oregon”



THE COMMUNITY
Nestled in the heart of the Tualatin 
Valley, midway between Mt. Hood and 
the Oregon coast, Beaverton combines 
the best of a big city and the peaceful 
surroundings of a small town. Located 
seven miles west of Portland, Beaverton 
is home to more than 95,000 residents. 
Beaverton is Oregon’s sixth largest city 
and the second-largest incorporated city 
in Washington County. 
People of all ages, from all walks of 
life, choose to call Beaverton home 
because they feel welcome, engaged and 
heard. With well-planned neighborhoods, 
exceptional community services, and an 
abundant mix of recreational and cultural 
opportunities, Beaverton residents enjoy 
a high quality of life. Here, you see 
neighbors out and about jogging, biking, 
and enjoying their community all year 
long. You can find music, outdoor plays 
and concerts, art, multicultural festivals 
and celebrations, and more. Beaverton is 
growing into a larger city, but it has never 
lost its small-town heart.
With a collection of 11 distinct 
neighborhoods, the city offers a full 
spectrum of housing choices from 
affordable, workforce to market rate 
housing that fit any lifestyle. Residents 
enjoy access to a complete range of 
community services and a wide variety 

of amenities such as parks, retail shops, 
and restaurants. The City of Beaverton 
continues to encourage redevelopment 
of the downtown areas, bringing more 
living, dining, and entertainment options. 
Beaverton is also investing in its vibrant 
neighborhoods offering more opportunities 
for neighbors to have fun and make a 
greater impact on the community.
Centrally located and easily accessible 
from every direction, Beaverton is served 
by Highway 26 and Highway 217 and is 
only minutes from I-5. Frequent bus, light 
rail train, and commuter rail line service 
provide public transportation. With over 
100 parks encompassing 1,000 acres, there 
is a park within a half-mile of every home. 
Ski slopes to the east and ocean beaches to 
the west provide additional opportunities 
for recreation.
One in three Beaverton residents identify 
as a person of color, roughly 20 percent 
were born outside of the U.S., and 
nearly 100 languages are spoken in the 
Beaverton School District (the third 
largest district in Oregon and nationally 
acclaimed for high SAT scores). This 
richness of cultural diversity is what 
makes Beaverton such a vibrant city. 
Beaverton is part of the Welcoming Cities 
initiative because working towards equity 
and inclusion benefit all by supporting a 
healthier, more competitive, more diverse 
workforce and business sector. Ensuring 

all residents reach their full potential is 
good for the community.
The Pacific Northwest is known for 
its mild climate. Yes, the winters are 
wet, but many are surprised to find that 
Beaverton averages only 36 inches of 
rain per year. In the summer months, 
Beaverton receives a total of less than 
five inches of rain and temperatures 
average 80 degrees. Ranked in Money 
Magazine’s Best Places to Live, 
Beaverton truly is “The Best of Oregon.” 

THE ORGANIZATION
The City of Beaverton has a strong-
mayor form of government. The mayor 
is the executive and administrative 
head of the government of the city. 
The Beaverton City Council consists 
of five councilors. The mayor and city 
councilors are elected to serve four-
year terms.
Reporting to Mayor Denny Doyle 
are the Human Resources Director, 
Mayor’s Office Director, Community 
Development Director, Police Chief, 
Finance Director, Public Works 
Director, and Library Director. With 
the equivalent of 542.63 full-time 
employees, the organizational culture 
is collaborative, and staff is invested 
in the success of the team in order 
to provide the best service to the 
community. SEIU and the Beaverton 
Police Association represent the 
majority of Beaverton employees. 
Maintaining strong fiscal health, the 
City of Beaverton has a 2018/19 total 
operating budget of $287 million.
To learn more about the City of 
Beaverton, please visit  
www.beavertonoregon.gov.

THE DEPARTMENT
Beaverton’s Community Development 
Department plans and facilitates 
a healthy, vibrant, and complete 
community – one that is safe and 
connected and provides economic 
prosperity and quality housing choices 
for all. Community Development is 



comprised of 80 employees and serves 
as the city’s lead department guiding 
development, growth and change in our 
community through integrated delivery 
of a wide variety of services including: 
economic development programs, 
deployment of community development 
block grant funding, redevelopment 
and public-private partnerships, urban 

codes, standards and City ordinances. 
The Building Official is a member of the 
Community Development Department 
Management Team and will be 
considered a subject matter expert in 
this field.
The Building Official is expected to 
actively participate in the ongoing 
Development Review Process, which is 
a lean management process to integrate 
the city’s planning, building and site 
development functions into a single, 
customer-focused system. Currently, 
the department has transitioned to the 
BlueBeam Revu for plan review and will 
transition to a full electronic application 
package for all aspects of the development 
and permitting process during the next 
year-and-a-half. This critical work is 
being conducted while experiencing high 
volume workloads due to the strength of 
the economic and development cycles.
To view the full classification 
specification, please visit: https://www.
governmentjobs.com/careers/beaverton 

THE IDEAL CANDIDATE
The City of Beaverton is seeking a 
proven leader to serve as the city’s 
building official, a candidate with 
extensive experience in administering 
the state building codes at the local 
level. The selected candidate will be 
a high-performing professional who 
is easily approachable, has a calm 
demeanor, is organizationally strategic, 
and is a collaborative relationship 
builder. The ideal candidate will provide 
a broader outlook and creative approach 
to sometimes complex and difficult 
problems, and will be able to work across 
organization lines to accomplish shared 
goals. The ideal candidate will also be 
an effective manager of division staff – 
someone who has professional/technical 

expertise to provide 
sound judgment to 
real-world situations 
and will have the 
respect of the staff.
The incumbent is 
expected to have 
a high degree 
of technical 
expertise in areas 
of responsibility 
and be able to exercise considerable 
independence, judgment and discretion 
in the application and enforcement of 
building codes and ordinances within 
the city. The City Building Official 
will be expected to exercise initiative 
in ensuring buildings meet current 
legal and professional guidelines. The 
candidate will work with city leadership 
and department directors and, therefore, 
should be a strong leader possessing 
superior interpersonal skills, effective 
oral and written communication 
skills, and the ability to establish and 
maintain effective working relationships. 
Unquestionable integrity and adherence 
to ethical standards are must haves.

renewal, current- and long-range land 
use and transportation planning, and 
building and site development permitting 
services. The department strives to:
• Provide high caliber project and 

program delivery and exceptional 
customer service. To engage with our 
diverse neighborhoods with thoughtful 
outreach and participatory processes.

• Connect with business communities 
as well as the development industry 
to promote private sector investment, 
employment growth and quality 
housing and neighborhoods.

• Deliver community services in a 
professional, effective and welcoming 
manner, consistent with the Beaverton 
brand “The Best of Oregon.”

THE POSITION
Reporting directly to the Community 
Development Director, the City Building 
Official is responsible for the day-to-day 
operations of the Building Division and 
its 23 employees and provides highly 
technical and professional assistance in 
building matters related to the protection 
of the health and safety of citizens by 
ensuring building, construction and 
remodeling activities meet appropriate 



EXPERIENCE AND 
EDUCATION
This position requires a Bachelor’s 
degree in civil engineering, architecture, 
business/public administration, or 
related field, and eight (8) years or 
progressively responsible experience in 
building inspection or plan examination, 
including three (3) years in a supervisory 
or management role, or an equivalent 
combination of education and experience 
enabling the incumbent to perform the 
essential functions of the position. 
Additional requirements include a 
valid driver’s license, State of Oregon 
Building Official Certification, State of 
Oregon Inspector Certification (OIC), 
State of Oregon A level Plans Examiner 
Certification, State of Oregon Building 
Fire and Life Safety Plans Examiner 
Certification and State of Oregon 
Building A level Structural Inspector 
Certification. Out-of-state applicants 
will be required to obtain certifications 
upon hire, in a timeframe not to exceed 
six (6) months.

THE COMPENSATION
The salary range for this position is $94,042 
to $126,033 annually; appointment 
within the range is dependent upon 
qualifications and experience. 
In addition, the city provides the 
following outstanding benefits.
Retirement – PERS/OPSRP employee 
and employer contributions fully paid by 
the city.
457 Deferred Compensation – 
Employee contribution only.
Health Insurance – Effective first 
of month following hire date. Choice of 
Kaiser HMO (premiums paid at 100% 
by city for all tiers) and Moda PPO 
(premium cost share for all tiers; 98% by 
city currently). Vision coverage included 
in HMO and PPO plans.
Dental Insurance – Effective first of 
month following three full months of 
service. Coverage through ODS/Delta 
Dental. Premiums paid at 100% by the 

city for all tiers; no deductible. Annual 
maximum for other covered services per 
eligible individual enrolled is $3,000.
Life Insurance – $50,000 policy provided 
through The Standard paid at 100% by the 
city. Additional voluntary supplemental 
coverage available for purchase.
Long-Term Disability – Provided 
through The Standard; paid at 100% by 
the city.
AD&D – Provided by AIG/Chartis 
at $101,000 fully paid by the city with 

www.peckhamandmckenney.com

option to purchase additional voluntary 
AD&D coverage. 
Time-Off – Generous leave policy, 
which includes PTO, medical leave and 
executive leave. 
Paid Parental Leave – Two weeks of 
paid parental leave following the birth, 
adoption or foster placement of a child.
Additional benefits include flexible 
spending account, employee assistance 
program, robust wellness program, and 
fully paid annual TriMet pass.

Please do not hesitate to contact Phil 
McKenney toll-free at (866) 912-1919 
if you have any questions regarding 
this position or recruitment process.
The City of Beaverton is an equal 
opportunity employer. Qualifying 
veterans and disabled veterans may 
obtain preference by submitting as 
verification of eligibility a copy of the 
Certificate of Release or Discharge 
from Active Duty (DD Form 214 
or 215) or a letter from the U.S. 
Department of Veterans Affairs 
indicating receipt of a non-service 
connected pension. The documentation 
must indicate honorable discharge 

from service. Disabled veterans must 
also submit a copy of their veteran’s 
disability preference letter from the 
U.S. Department of Veterans Affairs, 
unless the information is included in 
the DD Form 214 or 215. Veterans’ 
Preference documentation must be 
submitted with your application.

THE RECRUITMENT PROCESS
This opportunity is Open Until Filled, with the first resume review scheduled 
for  January 22, 2019.
To apply for this exciting career opportunity, please visit the City of Beaverton’s 
website: BeavertonOregon.gov/jobs


