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The Community
Midway between Los Angeles, CA, 
and Las Vegas, NV, along historic US 
Route 66 in San Bernardino County, 
the City of Barstow, California (pop. 
24,000, 40 sq. mi.), is a progressive 
community and a major transportation 
center, with approximately 60 million 
travelers passing through each year. 
In the high Mojave Desert, Barstow 
started in the 1880s as a mining town 
after the discovery of silver and gold in 
Owens Valley and later became a busy 
railroad center. Its location along major 
travel routes is reflected in the City’s 
image as California’s “Crossroads of 
Opportunity.” I-15 and I-40 converge 
here, along with State Routes 58 and 
247, Amtrak, and the Burlington 
Northern Santa Fe (BNSF) Railway. 
Ontario International Airport is 
75 minutes away. 

Barstow is far more than a stop along 
the way. This great community offers 
safe, small-town, high-desert living 
with the resources and amenities 
of nearby major metropolitan areas. 
People still look out for one another 
here – City officials will proudly tell you 
about the time neighbors raised money 
for a family that couldn’t afford major 
medical expenses, or for another family 
that couldn’t afford a funeral. 

The City has attracted an eclectic 
mix of military, railroad, and high 
technology employers. The U.S. Army 
National Training Center at Fort 
Irwin, the Marine Corps Logistics 
Base, and NASA’s Goldstone Deep 
Space Network all operate in the greater 
Barstow area. The BNSF Railroad’s 
largest classification yard west of the 
Mississippi is here, now functioning as 
an interim intermodal hub, which the 
City hopes to make permanent.

Residents enjoy a high quality of life, 
affordable housing, clean air, a range 
of dining venues, museums, and an 
ultra-modern new community hospital. 
The Outlets at Barstow boasts more 
than 100 stores. The Barstow Unified 
School District has eight elementary 
schools, one intermediate school, one 
middle school, one junior high school, 
two high schools, and one adult evening 
school. Barstow Community College 
serves adults.

Recreational facilities feature seven 
ballparks, 12 play areas, an outdoor 
pool, bowling alley, two golf courses, 
and tennis courts. The community 
center offers a gym, weight room, arts 
and crafts facilities, handball and 
racquetball courts, aerobics, and sauna 
rooms. The Robert A. Sessions Sports 
Park includes six ball fields, two soccer 

fields, volleyball courts, batting cages, 
a covered in-line roller hockey arena, 
and two concession areas. Area outdoor 
activities include camping, hunting, 
off-roading, as well as exploring seasonal 
desert wild flowers, geological points of 
interest, and petroglyphs. 

Barstow is the perfect launch point for 
mini-vacations – California’s beaches 
are about two hours away, and Big Bear 
Lake is an hour south. Barstow has one 
of the last functioning Main Streets 
along Route 66. Hundreds of thousands 
of tourists from all over the world each 
year flock to see the classic motels, signs, 
cars, and other landmarks along this 
historic route, including the Casa del 
Desierto, a beautiful, restored historic 
Harvey House. Owned by the City, the 
property is a popular site for weddings 
and events, houses two museums, and 
hosts Troops and Trains, an annual 
event celebrating Harvey House’s 
contribution to troop movement during 
World War I and World War II.

To learn more about the City of Barstow, 
please visit www.barstowca.org.

The Organization
A general-law city, Barstow has operated 
under the council-manager form of 
government since its incorporation in 
1947. The City Council consists of the 
Mayor elected at large and four council 
members elected by district, all of whom 
serve four-year terms without limit. 
The City Clerk and City Treasurer are 
elected at large. 

The City Council passes ordinances, 
adopts the budget, appoints committees, 
and hires the City Manager and City 
Attorney. The City Manager oversees 
the day-to-day operations of the City 
and carries out City Council policies.

Barstow is a full-service city, including 
police and fire (Barstow Fire 
Protection District, a subsidiary of the 
City); construction and maintenance 
of highways, parks, streets, and 
other infrastructure; community 

http://www.barstowca.org


development and planning; wastewater 
treatment (city-owned); electricity 
(Southern Cal Edison), gas (Southwest 
Gas), water (Golden State Water), and 
solid waste management (Burrtec); 
economic development; recreational 
and cultural activities; and general 
administrative services. The FY 
2018/2019 budget is approximately 
$19 million supporting about 150 
FTEs and a part-time / seasonal staff 
of 54. All employees are represented by 
one of six bargaining units. 

The Position
This career opportunity is available with 
the retirement (December 31, 2018) of 
beloved City Manager Curt Mitchell, 
who has capably served Barstow since 
2011. This profile was developed through 
conversations with the Mayor, all City 
Council Members, Mr. Mitchell, the 
City Attorney, Police Chief, Fire Chief, 
and other senior staff. 

The City Manager serves at the pleasure 
of the City Council and is supported by 
a six-member Executive Management 
Team including the Assistant City 
Manager (ACM), Community 
Development Director, Community 
Services Director, Finance Director, 
Fire Chief, and Police Chief. The ACM 
currently oversees human resources, 
finance, IT, public services, and the 
wastewater treatment plant.

The next City Manager must hit the 
ground running in this demanding 
position. He or she will join City 
Council in a goal-setting session early 
on to prioritize a lengthy project list, 
and then guide the City through the 
list. The successful candidate will take a 
fresh look at the organization, analyze 
the strengths and weaknesses of every 
City department, and make appropriate 
recommendations.

Regarding fire protection, the next City 
Manager must understand increasing 
service-level expectations, the strategic 
plan, and the importance of prioritizing 
risk-reduction and mitigation throughout 
the community. 

A bachelor’s degree (public 
administration, business, or related), 
and five to seven years of progressively 
responsible experience as a professional 

city manager, 
assistant city 
manager, or 
equivalent are 
required. A 
master’s degree 
and ten years of 
experience are 
preferred. 

The Ideal 
Candidate
The ideal candidate is trustworthy, 
an honest, intelligent, dynamic, and 
experienced leader. The next City 
Manager intends to call Barstow 
home, immersing herself or himself 
in the community, contributing to it 
meaningfully. She or he must inspire 
others and be decisive and strong, with 
the ability to stand his or her ground and 
say “no,” both inside and outside City 
Hall. The ideal candidate is unafraid of 
hard decisions, risk-taking, and failure, 
but also has true humility, someone 
who is open to new ideas, listens 
empathetically, and is able to admit 
mistakes and seek advice. 

The current working relationship 
between the City Manager and City 
Council is highly functional and 
positive, built on mutual respect and 
an understanding of respective roles. 

After many years of flat revenues, voters 
just passed Measure Q , a one-cent 
sales tax to support public safety and 
infrastructure. Tax proceeds will be 
deployed as soon as possible to return 
staffing to appropriate levels, and to 
address rising pension costs. 

Economic development, and community 
development, the need for new housing, 
and additional industrial development 
are pressing issues. Major projects 
include the new First St. Bridge, funded 
by a $73 million Caltrans grant (federal 
and highway bridge program) and the 
San Bernardino County Transportation 
Authority. Plans for a tribal casino 
have been in the works for 11 years and 
await final approval from the Bureau of 
Indian Affairs, and then from the state 
legislature. Infrastructure needs include 
improved streets and eventually a new 
police station. 

The community is dynamic, and the 
ideal candidate should not underestimate 
the level of citizen involvement here. 



The successful candidate will be totally 
committed to maintaining an effective 
working relationship with all Council 
Members, understanding their priorities, 
and their differences. Communication is 
open, frequent, and complete – the level 
of trust is high. 

The next City Manager is a person of 
integrity, with a strong work ethic and 
expert organizational and administrative 
skills. He or she has business sense and 
a firm foundation in community and 
economic development, as well as public 
finance and budgeting. The successful 
candidate is skilled at, and comfortable 
with, relationships with the development 
community. Ideally, the next City 
Manager has already managed at least 
one community through the type of 
growth Barstow will soon experience. 

The ideal candidate has expert-
level inward- and outward-facing 
communications skills. He or she is 
innovative, with “fire in the belly,” 
Barstow’s champion and promoter. 
He or she looks forward to Citizen 
engagement, with a commitment to 
civility, collaboration, and conflict 
resolution. 

The successful candidate is thick-
skinned and savvy, politically astute 
but apolitical. She or he will facilitate 
Barstow’s commitment to transparency, 
illustrated as follows: (1) advance 
communication to the community of 
what we intend to do; (2) demonstrate 
how we will do it, including soliciting 
feedback, regular communication, 
reports, budgets, and methods; (3) do 
what we said we would do; and (4) report 
back to our Citizens what we did. 

www.peckhamandmckenney.com

The next City Manager will lead 
and support all employees of the City 
with a commitment to their well-being 
and further professional development. 
Firmness, fairness, and professionalism 
must be balanced with an even 
temperament, and a sense of humor. 
Through her or his leadership, the City 
Manager will maintain a high level of 
employee engagement. 

The Compensation
The salary range for this position 
is $195,000-$230,000 with hiring 
dependent upon experience and 
qualifications. In addition, the following 
benefits are provided: CalPERS 
retirement plan is 2% @ 62, and 2.7% 
at 55 for classic members (employee 
pays employee portion). The City does 
not participate in Social Security. An 
optional 457 deferred compensation 
plan (2% employer contribution) is 
available. Barstow offers a $1,000/
month cafeteria benefit payable towards 
City-offered health, dental, and vision 
insurance plans. Leave: 200 hours 
vacation, 144 hours sick, 14 paid 
holidays (126 hours), and 90 hours 
management leave. This is a contract 
position, and residency within Barstow 
corporate limits is strongly preferred. 
Relocation assistance subject to 
negotiation. 

Search Schedule
Filing Deadline: .......................................................... January 14, 2019

Preliminary Interviews: .......................................... January 21-25, 2019

Recommendation of Candidates: .................................February 4, 2019

Finalist Interview Process: ...................................February 19-20, 2019

These dates have been confirmed, and it is recommended that you plan your 
calendar accordingly.

The Recruitment 
Process
To apply for this exciting career 
opportunity, please send your cover letter 
and resume electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to contact  
Andrew (Drew) Gorgey toll-free 
at (866) 912-1919, if you have any 
questions regarding these positions or 
the recruitment process.
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