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an expert in consensus building, working with the
Board, seven elected officials and 13 appointed
boards. He/she will possess outstanding
communication skills as well as excellent
interpersonal skills allowing the strengthening
of agency relationships (federal, state, other
local government entities and community
organizations). The new County Administrator
will have in-depth experience in organizational
and personnel management including coaching,
performance standards and organizational
structure as well as familiarity with employment

law, compensation, benefits and recruiting.

Resort community/tourism based economy
background strongly preferred including

housing and transit experience as well as current
knowledge of how technology can assist in the
delivery of efficient and effective services to the
community. The new County Administrator will
have a Bachelor’s degree, and preferably a Master’s
degree in Public Administration or Business
Administration. In lieu of a Master’s degree, the
qualified candidate must have a minimum of

10 years experience

in a multi-faceted
organization with a
minimum of 5 years
experience at the

executive level with

the abilities to perform the essential

tunctions of the position.

Tue COMPENSATION
The salary range is $110,000 to $130,000

depending on qualifications. An exceptional
benefits package includes family medical,
dental and vision insurance coverage (at no
cost to the employee), annual employer
contribution of 11.25% of total salary to
Wyoming Retirement, and supplemental
insurance are available to the employee at

a minimal cost. The County also has generous
vacation, sick, and holiday policies coupled
with a comfortable work environment and

excellent staff throughout the organization.

Lastly, it is hoped that the new County
Administrator will take advantage of the
activity-oriented community and enjoy the
incredible mountain life-style available only

by living in Teton County, Wyoming,.

THE CRITERIA

Appointment will be based on best fit, compe-
tency, education, training, and experience as it
relates to the position of County Administrator,
successful completion of a thorough back-

ground investigation, and possible site visit.

SEARCH SCHEDULE

Resume Filing Deadline February 20,2009
Preliminary Interviews... February 25 —March 11, 2009
Recommendation of Candidates March 16, 2009

Finalist Interview Process ...April 15 and April 16,2009

'These dates have been confirmed, and it is

recommended that you plan your calendar accordingly.

TuE RECRUITMENT PROCESS

To apply for this outstanding career
opportunity, please send your resume
and cover letter electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com
Please do not hesitate to call Phil McKenney toll-

free at (866) 912-1919 if you have any questions

regarding this position or recruitment process.

Teton County is an Equal Opportunity Employer

MCKENNEY

EXECUTIVE SEARCH AND CONSULTING

www.peckhamandmckenney.com




