


The Community
The City of Huntington Beach is located along the 

Southern California coast in Orange County, 35 

miles south of Los Angeles and 90 miles north of 

San Diego. Currently, the City has a population 

of over 201,000 residents. Huntington Beach is 

known as “Surf City™” due to its abundance of 

beaches; sunny, warm Mediterranean climate; 

and casual California lifestyle. The City covers 28 

square miles of land and is the 17th largest city in 

California. With 8.5 miles of uninterrupted beach 

along the Pacific Ocean, the City is also a popular 

tourist destination, hosting over 11 million visitors 

each year.

Listed among the nation’s safest cities for decades, 

Huntington Beach has often been ranked 

among the Top Ten Safest Cities by “City Crime 

Rankings.” Huntington Beach has also been 

named the “Best City to Live In” in Orange 

County by the readers of the Orange County 

Register for eight years in a row.

The crown jewel of the City’s recreational system 

is its spacious, sandy beaches. Huntington 

Beach has one of the largest pleasure piers in the 

world, and it is the longest concrete pier in the 

state. The City’s park system includes 58 public 

parks, Sports Complex, riding stables, and the 

largest City-owned and operated regional park 

in Orange County – Huntington Central Park. 

Also within the City’s boundaries are three miles 

of equestrian trails, two golf courses, 72 tennis 

courts, a marina, and a protected wildlife preserve. 

Running parallel to Pacific Coast Highway and 

just steps from the ocean is an eight-mile strand 

perfect for biking, inline skating, jogging, or a 

leisurely stroll.

There are 35 elementary schools, five public high 

schools, and one community college (Golden 

West College) located in Huntington Beach. In 

addition, Orange Coast College; the University 

of California, Irvine; and California State 

Universities at Long Beach and Fullerton are 

located in close proximity.

There are over 77,600 households within a 

five-mile radius of the Huntington Beach Civic 

Center. The average family household income is 

ranked third highest in the nation based on the 

top 100 largest cities in the country. The median 

age of Huntington Beach residents is 37, and the 

average price 

for a home is 

approximately 

$750,000. 

For more 

information 

about the City 

of Huntington 

Beach, please 

visit the City’s 

web site at 

www.ci.huntington-beach.ca.us.

The Organization
Founded in the late 1880’s, Huntington Beach 

was incorporated as a Charter City in 1909. The 

City has a City Council/City Administrator form 

of government.

The City of Huntington Beach is an innovative, 

progressive, and dynamic organization that 

continually strives to meet the changing needs of 

its residents. The City has approximately 1,600 

full and part-time employees and a total budget 

of $348 million. It is organized into 15 major 

departments including City Administrator’s 

Office, City Treasurer, City Clerk, City Attorney, 

Finance, Human Resources, Information Services, 

Police, Fire, Public Works, Building and Safety, 

Community Services, Planning, Economic 

Development, and Library Services.

The Department
The Huntington Beach Library has an outstanding 

reputation within the community and region. The 

Library Services Department’s mission is to support 

the educational, informational, and cultural needs of 

the City’s library system patrons by providing access 

to library facilities, materials, and informational 

resources. The Central Library is open seven 

days (64 hours) per week, annually serving over 

800,00 visitors, housing over 317,000 volumes, and 

circulating over 720,000 items. The four Library 

branches (Main Street, Banning, Helen Murphy, 

and Oak View) are open 44 hours each, circulating 

over 102,000 items, housing over 100,000 volumes, 

and serving almost 100,000 persons.

New in 2008 is the City Council’s direction to 

pursue the Banning Library Project, a $7 million 

dollar project consisting of the demolition of 

the old Banning Library and the construction 

of a new Library taking better advantage of 

its park-like setting and 

incorporating more features 

encouraging increased 

community involvement. 

The Library Services 

Department has a quality 

and highly-skilled staff of 

37, numerous volunteers, 

and a 2007/08 budget 

of $5,990,000. The 

Department is organized 

into the 

Administration, 

Adult/Technical 

Services, and 

Children’s/

Branch/Media divisions. Other ongoing activities 

and projects of the Library Services Department 

include the following.

Provide assistance to volunteers who donate over 

50,000 hours of ongoing fundraising efforts 

to generate revenue and donations for related 

Library Services.

Promote meeting room, video conferencing, and 

theater rentals, and generate rental revenue.

Monitor lease agreements with the Huntington 

Beach Playhouse, Coffee Cart, and Orange 

County Genealogical Society.

Implement self-check-in/check-out stations for 

public use.

Remodel and refurbishment of the Central Library.

The Position
The Director of Library Services is appointed 

by the City Administrator and works under 

the administrative direction of a Deputy 

Administrator. The Director oversees all day-to-

day management of the operations of the City’s 

Central Library as well its four branches and will 

provide leadership and direction to the Banning 

Library Project. This position vacancy is due to 

the retirement of Ron Hayden, who has provided 

outstanding service to the City for over 30 years.

The Director will be joining a high-energy, 

creative, and professional executive management 

team. The desired candidate for this position has 

been described in the following manner.

A visionary and creative leader who has the 

energy to take an effective and well-respected 

library system, serve as an advocate for positive 

enhancement, and focus on future community 

needs including the oversight of a $7 million 

dollar new library construction project.

Skilled in utilizing a quality professional and 

technical staff, mindful of their abilities, and able 

to listen and make informed decisions. Possesses 

proven experience and is committed to staff 

development and succession planning.

Sets the tone for the Library and encourages 

teamwork and a high level of customer service at 

all times. Promotes and serves as an advocate of 
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the Library within the community as well as the 

City organization.

A technically skilled and innovative manager 

who has experience in researching options 

and alternatives regarding capital needs issues. 

Utilizes and integrates technology effectively in 

order to enhance service to the public.

Possesses a participative leadership style and 

works effectively with other City departments 

and the executive management team toward 

the common good of the City organization and 

community.

Effective in reaching out to the community and 

comfortable engaging and interacting with the 

public. Active and visible. Values and appreciates 

a diverse community.

Supports and appreciates effective and 

cooperative working relationships with a 

variety of community and regional groups and 

representatives. Possesses an ability to maintain 

and enhance current relationships with the, 

Library Board, and Friends of the Library.

It is expected that the Director of Library 

Services will possess at least eight years’ 

increasingly responsible library administration 

experience as well as a Master’s degree in library 

science or a related field.

The Compensation
The hiring salary for this position is within 

an established annual range of $130,811 to 

$145,600 and will be dependent upon the 

qualifications and experience of the selected 

candidate. Candidates will also be eligible 

for an increase in salary up to $162,053 

based on performance. In addition, 

generous benefits are provided, including:

Retirement – California PERS; 2.5% at 55 

formula. Employee pays 3.285% of contribution 

until December 2008 when employees’ portion will 

be reduced to 2.25%. 

Insurance – Health, life, and disability insurance 

provided by City. Employees contribute a small 

amount toward the monthly premium. Section 125 

medical and dependent care reimbursement plan.

Leave – General leave of 176 hours annually in lieu 

of sick and vacation leave; 80 hours of executive 

leave per year. Ten paid holidays annually.

Auto Allowance -- $500 per month.

Deferred Compensation Plans -- 457, 401(a), and 

529 plans are available.

Social Security – City does not participate in 

Social Security.

9/80 Work Schedule – City offers the option of 

electing a flexible work schedule.

The Recruitment Process
To apply for this outstanding career opportunity, 
please send your resume and cover letter 
electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Please do not hesitate to call Phil McKenney toll-
free at (866) 912-1919  if you have any questions 
regarding this position or recruitment process.

Resume Filing Deadline............. September 12, 2008

Preliminary Interviews..........September 15 - 19, 2008

Recommendation of Candidates.................................

September 30, 2008

Finalist Interview Process............... October 14, 2008

These dates have been confirmed, and it is 
recommended that you plan your calendar accordingly.

www.peckhamandmckenney.com


