MIDPENINSULA REGIONAL OPEN SPACE DISTRICT – BENEFITS SUMMARY


Full-time, regular employees of the Midpeninsula Regional Open Space District currently receive the following benefits.

Part-time employees are offered the same benefits on a pro-rata basis.

	    MEDICAL, DENTAL & VISION

	MEDICAL: California Public Employees Retirement System - CalPERS
The District contracts with the Californian Public Employees Retirement System (CalPERS) to provide health plans for employees and their dependents. In 2011 the District will pay up to the Kaiser premium amount for employee only and 90% of the Kaiser premium amount for dependent coverage for participating medical plans. If the employee elects a plan with a monthly premium exceeding the Kaiser premium, the employee is responsible for payment of the difference which will automatically be deducted from their paycheck on a pre-tax basis.  

Dependent Age Maximum: up to 26, no restrictions. If certified Disabled, no maximum age.
	CalPERS Health Plans:

HMO’s: Kaiser, Blue Shield Access+, Blue Shield Net Value
PPO’s: PERS Choice
, PERS Care, PERS Select, PORAC PPO

Effective: First of the month following date of hire

Member Services: 888-225-7377 / 888-CalPERS
 www.calpers.ca.gov

	DENTAL: Delta Dental  

The District provides dental insurance for employees and their dependents. 

$2,000 Annual maximum benefit per calendar year

75% coverage for basic, diagnostic, and preventative care – two cleanings per year

75% coverage for crowns, jackets, inlays

60% coverage for orthodontic care - $2,000 lifetime maximum

Dependent Age Maximum: 19 if not a student, up to 23 if a student.
	Delta Dental Premier Plan: 

GROUP #1766-0006

Effective: First of the month following date of hire

Member Services 800-765-6003
www.deltadentalins.com


	VISION: Vision Service Plan

The District provides vision insurance for employees and their dependents. 

Eye Exam – every 12 months -- $20 co-pay

Lenses – every 12 months -- $20 co-pay

Frames – every 24 months - $20 co-pay ($115 allowance toward frames plus 20% off amount over allowance.)

Dependent Age Maximum: 19 if not a student, up to 23 if a student.
	Vision Service Plan: VSP

Effective: First of the month following date of hire

Member Services: 800-877-7195

www.vsp.com


	    OTHER INSURANCES

	LIFE INSURANCE: Lincoln Financial Group 

The District provides basic life insurance coverage for employees. Enrollment in the plan is automatic upon employment and coverage is effective immediately – the District pays the premium, employee pays tax on the ‘fringe benefit’. The total benefit is 2 X annual salary, with a maximum benefit limit of $350,000. 

Policy # 000010084178
	Lincoln Financial Group

Effective: First day of employment
2 X Annual Salary, maximum benefit: $350,000

Member Services: 800-423-2765

www.jpfic.com

	ACCIDENTAL DEATH & DISMEMBERMENT: AD&D – Lincoln Financial Group

The District provides Accidental Death & Dismemberment Insurance along with basic life insurance coverage. Enrollment in the plan is automatic upon employment and coverage is effective immediately at no cost to the employee. This benefit is in addition to basic life, and when combined with the basic life coverage equals a total benefit amount of 4 X annual salary, with a maximum combined benefit limit of $350,000.
	Lincoln Financial Group

Effective: Upon enrollment

2 X Annual Salary, maximum combined benefit: $350,000

Member Services: 800-423-2765

www.jpfic.com

	LONG TERM DISABILITY INSURANCE: LTD – Lincoln Financial Group 
The District contracts for long term disability insurance for employees. Enrollment in the plan is automatic upon employment and coverage is effective immediately. Designed to replace 60% of gross earnings, employees pay the premium via paycheck deduction post-tax in order not to be taxed on benefits they may receive. Provisions also include a 60-day elimination period and a maximum benefit of $7,500 per month.

New in 2010 for LTD: 10% Progressive Income Benefit. This benefit pays an additional 10% benefit to any qualified insured who is unable to perform 2 or more activities of Daily Living (ADL) or suffers a Cognitive Impairment. ADLs are routine activities that people tend do everyday without needing assistance. There are six basic ADLs: eating, bathing, dressing, toileting, transferring (walking) and continence.
Policy # 000010084179
	Lincoln Financial Group

Effective: First day of employment

Member Services: 800-423-2765

www.jpfic.com



	LIFE INSURANCE: Mutual of Omaha Life Insurance Company

The District provides additional basic life insurance coverage for employees. Enrollment in the plan is automatic upon employment and coverage is effective immediately – the District pays the premium, employee pays tax on the ‘fringe benefit’. The total benefit is $25,000.

Policy # GLUG-45Y5
	County of Santa Clara

Plan: GLUG-45Y5

Effective: First day of employment

Information: 1-800-775-8805

www.mutualofomaha.com

	SUPPLEMENTAL LIFE INSURANCE: Mutual of Omaha Life Insurance Company
Employees may elect to enroll in supplemental life insurance – The maximum amount of supplemental insurance allowable under the plan is $500,000. Individuals are limited to a maximum amount determined by your bi-weekly paycheck. The employee pays the premium.
Policy # GSL-45Y5
	County of Santa Clara

Plan: GSL-45Y5

Effective: First day of the pay period following the pay period of the first premium deduction
Information: 1-800-775-8805

www.mutualofomaha.com

	STATE DISABILITY INSURANCE: SDI - State of California

Premiums are automatically deducted from each paycheck.  Designed to replace about 50-60% of lost wages after 7-day elimination period due to non-work related illness or injury.
	State of California: Employment Development Dept.

Effective: First day of employment

Information: 800-480-3287 

www.edd.ca.gov

	PAID FAMILY LEAVE: PFL - State of California

This benefit is bundled with the SDI plan listed above. Designed to replace about 50-60% of lost wages after 7-day waiting period due to time off to care for ill family members or to bond with a new baby for a period of up to six (6) weeks in a 12-month period.
	State of California: Employment Development Dept.

Effective: First day of employment
Information: 877-238-4373

www.edd.ca.gov

	LONG-TERM CARE PROGRAM: CalPERS

Employees may elect to enroll in the CalPERS Long Term Care Program. Enrollment in this coverage is optional and the employee pays premiums directly to CalPERS. The program is designed to pay for extended care you may need due to a serious accident and chronic illness.
	CalPERS Long-Term Care

Effective: Upon election during annual open enrollment

Information: 800-925-6767

www.calpers.ca.gov

	WORKER'S COMPENSATION  

The District provides worker's compensation insurance for all employees. If you are injured on the job, contact your supervisor immediately. York Public Entity Services administers claims. Sick leave is used for the first three days, unless the employee is unable to work for more than 14 days. 

Worker’s Disability Coverage (WDC) is used for follow-up medical appointments that occur during work time as a result of an industrial illness or injury.
	Medical Services provided by:

Cupertino Medical Group
10050 Bubb Rd, #3, Cupertino 408-996-8805
www.cupertinomedicalcenter.com

-OR- from your pre-designated physician

Effective: First day of employment

	    FLEX SPENDING ACCOUNTS

	DEPENDENT CARE REIMBURSEMENT PLAN: United Administrative Services

Employees may elect to participate in the Dependent Care Reimbursement Plan. Participation in the plan is optional and pre-tax payroll contributions are made by the employee in the amount they specify, up to the maximum of $5,000 per calendar year. Un-used funds are forfeited. Must re-elect each year at open enrollment. 
	United Administrative Services

Eligibility: First day of employment or at annual open enrollment

Member Services: 408-288-4400 / 800-748-6417 

www.uastpa.com

	MEDICAL REIMBURSEMENT ACCOUNT: United Administrative Services

Employees may elect to participate in the Medical Reimbursement Account. Participation in the plan is optional and pre-tax payroll contributions are made by the employee in the amount they specify, up to the maximum of $2,500 per calendar year. Un-used funds are forfeited. Must re-elect each year at open enrollment.


	United Administrative Services
Eligibility: First day of employment or at annual open enrollment

Member Services: 408-288-4400 / 800-748-6417 

www.uastpa.com

	    OTHER KEY BENEFITS

	EMPLOYEE ASSISTANCE PROGRAM: CONCERN
The District provides this employee assistance program for employees and their dependents.  The benefit provides for up to 8 counseling visits per year, per issue. Issues may include stress, depression, substance abuse, legal and financial consultations, and parenting resources. All services are confidential. You may call Concern directly for a provider at 800-344-4222 or use their on-line request form at www.concern-eap.com.
	Concern: EAP

Effective: First day of employment

Member Services: 800-344-4222

www.concern-eap.com
Password: MROSD

	EMPLOYEE ASSISTANCE PROGRAM: Connect (through Lincoln Financial)
The District provides another employee assistance program for employees and their dependents.  This benefit provides for up to 4 counseling visits per year, per issue. Issues may include stress, depression, substance abuse, legal and financial consultations, and parenting resources. All services are confidential. You may call Connect directly for a provider at 877-757-7587 or use their on-line services at www.eapadvantage.com.
	Concern: EAP

Effective: First day of employment

Member Services: 877-757-7587
www.eapadvantage.com OR www.jpfic.com
Password: connect

	COMMUTER CHECK

Employees can elect (on a quarterly basis) a pre-tax payroll deduction to purchase transit passes and pay for eligible parking expenses. In 2010, $230 per month for parking and $230 for transit passes may be withheld.
	Commuter Check Services Corporation

Customer Service: 800-531-2828
www.commutercheck.com

	TRAVEL CONNECT

Services cover employees and their immediate family members when traveling more than 100 miles from home for business or leisure. Services include assistance replacing lost or stolen travel documents, medical, dental, vision, and pharmaceutical referrals, emergency medical evacuation and transportation, emergency security evacuation, and more. 
	MEDEX

Effective: First day of employment

Member Services: (800) 527-0218

ID# 322541

www.jpfic.com

	BENEFICIARY CONNECT

Services are designed to help beneficiaries deal with difficult issues after the death of a loved one. Services include unlimited phone contact with grief counselors and legal advisors, up to six sessions or equivalent professional time for grief and/or legal consultation, memorial planning assistance, child and elder care referrals, other support services including financial counseling and moving/relocation services. 
	Bensinger, DuPont & Associates (BDA)

Effective: First day of employment

Member Services: (800) 580-0576


	TUITION REIMBURSEMENT   

The District's Tuition Reimbursement plan may assist employees in paying the cost of courses taken which relate to their jobs with the District. ($800 per fiscal year).  
	

	    LEAVES

	VACATION

Employees of the District accrue up to15 days of vacation per year up to the 10th year of service (4.615 hours per pay period) with accrual rate increases every 4 years thereafter. Accrual stops at 2 X the annual accrual amount. 
	Years of

Service

Days/Year (Full-Time)

Hours/Year 

(Full-Time)

1 - 9

15 days

120

10 - 14

20 days

160

15 - 19

21 days

168

20 - 24

23 days

184

25+

25 days

200

Accrual: Vacation Chart

	PERSONAL LEAVE

Un-represented: Thirty six (36) hours of personal leave per year – 9 hours per quarter 

Represented: Thirty two (32) hours of personal leave per year – 8 hours per quarter

Although hours carry over from year to year, the accrual stops at the annual amount.
	Accrued Quarterly
Pro-rated from start date & for part-time employees

Pay stub lists amount of hours available

Carries over from year to year but accrual is capped 

at annual amount

	HOLIDAY

Un-represented: 11 paid holidays per year.  

Represented: 11.5 paid holidays per year (see MOA for information regarding working on a holiday)
	See Holiday Memo or MOA for list of observed holidays

	SICK LEAVE

Employees of the District may accrue up to 12 days of sick leave per year with no cap on accumulation. Up to 72 hours per year sick leave time may be used to care for a sick child or spouse. 
	Accrual: 

Unlimited

	Sick Leave Conversion Plan – UPON RETIREMENT

IF you were hired prior to August 9, 2006 - Workers with 10 or more years of service who retire from the District will receive a cash payment of the equivalent cash value of accrued sick leave as described at right. The remainder of the equivalent cash value shall be deposited in a Retiree Health Savings Plan (RHS) for medical expenses, including medical plan premiums or qualified medical expenses. The retiree is required to elect the RHS the year prior to the year of retirement, and plan fees are the responsibility of the retiree. 

IF you were hired on or AFTER August 9, 2006: 

Upon retirement from the District, you may receive a cash payment of the percentage of equivalent cash value of accrued sick leave based upon years of employment and eligibility as described at right. Or, sick leave can be converted to CalPERS Service Credit at a rate of .004 years of service credit for each 8 hours of sick leave.
	Sick Leave Equivalent Cash Value: 

Upon resignation, separation from service or retirement, employees in good standing with 10 or more years of District employment shall receive a cash payment of the value of their accrued sick leave. Cash value is based upon the current rate of pay as of the date of separation. 

% Of equivalent cash value of accrued sick leave:

Years of service:  10-15

20%



  16-20

25%



  21 or more
30%

	    RETIREMENT 

	DEFINED CONTRIBUTION PLAN: International City/County Management Association – ICMA-RC

The District provides an optional defined contribution plan for all employees to elect to participate in:

· 401(a) Plan #108076
Participation in the plan is voluntary, can only be made during the first 30 days of employment, and all contributions are made by the employee. Contribution amounts as specified by the employee are deducted from paychecks pre-tax. Funds are only accessible upon retirement for the 401(a) plan with the exception of medical emergencies, such as organ transplant, subject to approval.

Quarterly account statements are mailed to the employee home address; access to a personal account is available at the ICMA web site after set up of confidential log-in password.
	ICMA-RC – 

401(a): Levels of contribution are 3%, 6%, & 10% of salary. Once participation begins, employee may not stop or change contribution – irrevocable. 

Eligible: First day of employment – 30 day window to elect to participate. No open enrollment period.
Member Services: 800-669-7400

www.icmarc.org

	DEFERRED COMPENSATION: International City/County Management Association – ICMA-RC
The District provides optional deferred compensation plans for all employees to elect to participate in: 

· 457(k) Plan #302687

Participation in the plans is voluntary, may be elected at any time, and all contributions are made by the employee. Contribution amounts as specified by the employee are deducted from paychecks pre-tax. 457(k) funds can be accessed upon separation from the District, not necessary to retire.

Quarterly account statements are mailed to the employee home address; access to a personal account is available at the ICMA web site after set up of confidential log-in password. 


	ICMA-RC – 

Maximum Contribution Amounts as specified by IRS:

457(k): $16,500 in 2010, max increases by about $500/year thereafter. If over age 50, additional $5,000 in contributions may be made. May elect to participate in a plan, change or stop contribution at anytime.

Eligible: First day of employment
Member Services: 800-669-7400

www.icmarc.org

	DEFERRED COMPENSATION: CalPERS Supplemental Income

The District provides an additional optional deferred compensation plan for all employees to elect to participate in:

· 457(k) Plan #450710

Participation in the plan is voluntary, may be elected at any time, and all contributions are made by the employee. Contribution amounts as specified by the employee are deducted from paychecks pre-tax. 457(k) funds can be accessed upon separation from the District, not necessary to retire.


	Administered by ING

Maximum Contribution Amounts as specified by IRS:

457(k): $16,500 in 2010, max increases by about $500/year thereafter. If over age 50, additional $5,000 in contributions may be made. May elect to participate in a plan, change or stop contribution at anytime.

Eligible: First day of employment
CalPERS Information Line 800-260-0659

https://calpers.ingplans.com/csportal/welcome.do

	RETIREMENT PENSION: CalPERS 2.5% @ 55 Plan
The District is part of the Public Employee's Retirement System. The District pays the employer’s portion and 6% of the employee’s portion. The employee contribution is 2%. Participants in the PERS retirement system become vested in the plan after the equivalent of 5 full-time years of participation. Forms for the purchase of “Service prior to Membership”, “Redeposit of Withdrawn Funds” or “Air Time” are available online at www.calpers.ca.gov.


	California Public Employers Retirement System

Member Services: 888-225-7377

www.calpers.ca.gov

	SOCIAL SECURITY

The District does not participate in Social Security, however it does contribute to Medicare.
	

	RETIREE MEDICAL: CalPERS

Effective 01/01/2009, the District pays $350.00 per month toward retiree medical coverage. If already enrolled in a medical plan through the District, employee may continue enrollment in medical plan. If not enrolled in medical plan at retirement, and the employee retired from the District within 120 days of their District separation date, the employee may enroll in a PERS medical plan provided by the District during open enrollment each year. Changes to the medical plans, additions of dependents, and enrollment in a plan can only be done during open enrollment.
	California Public Employers Retirement System: 

PERS Retirement Services: 888-225-7377

www.calpers.ca.gov 


QUESTIONS?  WHO TO CONTACT – Administration Office Receptionist: 650-691-1200

	Annetta Spiegel    650-625-6515
	Human Resources Analyst
	Specific Human Resources related questions regarding issues such as classification and compensation surveys, leaves of absence, recruitment, and workers compensation.

	Gioia Stenson 650-625-6518
	Human Resources Technician
	General Human Resources related questions regarding issues such as benefits, evaluations, timecards, and recruitment support.

	Jeff Griffith-Jones

650-625-6580
	Training and Safety Coordinator
	Specific training and safety related questions.


� PERS Choice, PERS Care & PERS Select are administered by Blue Cross of California


� PORAC available to law enforcement employees only	





The preceding information is not intended for use as a summary plan description, nor designed to serve as an Evidence of Coverage.  For more information, refer to the summary plan description for the plan or contact Human Resources. For benefits not administered through a plan, refer to the Personnel Policies Manual or MOA, as appropriate.  The District is an Equal Opportunity Employer


