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Town Manager
Town of Woodside, California

In supporting the Town Council, the Manager 
will provide well-researched reports and 
recommendations for Council consideration 
and will actively work to keep the Council 
informed to facilitate effective decision-
making. Focusing on the community’s needs 
and interests, the Town Manager will also be 
aware of how regional issues affect Woodside. 

The ideal candidate has been described as:

•	Professional, but approachable and diplomatic
•	Able to treat all respectfully and equally in a 

cordial and cooperative fashion
•	In possession of strong leadership skills
•	Honest and of the utmost in integrity 

and ethics
•	Visionary
•	Hands-on, detail-oriented, and an adaptive self 

starter with the ability to delegate as appropriate
•	A skilled negotiator.
The new Manager will continually identify 
operational efficiencies, ensure transparency, 
and embrace technology; develop, mentor, 
and empower staff; be adept at personnel 
management in order to maintain a 
cooperative and energetic environment; and 
be able to make the difficult decisions.

A Bachelor’s degree in public administration, 
business administration or a closely related field 
is required; a Master’s degree is preferred. In 

addition, the selected candidate will 
possess proven generalist management 
experience within a local government 
agency. The ideal candidate will 
be knowledgeable of planning, 
building, and land use and possess 
solid finance and budgeting skills. 

The Compensation
The salary for this position is open 
depending upon the qualifications of the 
selected candidate. The City offers an 
attractive benefits package including:

Retirement – PERS 2.5% @ 55 formula. 

Health Insurance – Town pays full 
coverage for employee and $150/month 
toward dependent coverage.

Dental and Vision Insurance – Town pays 
full coverage for employee; employee paid 
coverage for dependents available.

Personal Leave – 24 days for years 1-5; 27 days 
after 5 years; 32 days after 10 years of service.

Holidays – 13 days per year (10 set days plus 
3 floating holidays).

Additional benefits include life insurance, 
long- and short-term disability, and 
tuition reimbursement. 

The Recruitment Process
To apply for this outstanding career 
opportunity, please send your resume 
and cover letter electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Please do not hesitate to call Bobbi Peckham toll-
free at (866) 912-1919  if you have any questions 
regarding this position or recruitment process.

Resume filing deadline......................August 12, 2011

Preliminary Interviews...............August 24 – 31, 2011

Recommendation of Candidates.................................
........................................Week of September 5, 2011

Final Interview Process with Council.........................
......................................Week of September 26, 2011

Psychological Evaluations of Top 2-3 & Background/
Reference Checks..................................October 2011

Selection of Finalist & Negotiation.......November 2011

Start Date..............................................January 2012

These dates have been confirmed, and it is 
recommended that you plan your calendar accordingly.


